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Foreword
The Building Bridges programme has, at 
its core, a commitment to connecting and 
bringing people together. This is an enormous 
investment, which takes creativity, time and 
resources. There is nothing like “face-time” to 
build trust and solidarity, particularly between 
participants from other countries and cohorts. 
Moreover, where there is trust, all else flows.

Alumni from our Emerging African Leaders 
programme form a special network. 
As accomplished thought leaders and 
professionals in their own communities, they 
also have a deep commitment to sharing 
the practices and lessons they have learned 
with others. To this end, they responded 
to our Call for Papers, prepared excellent 
presentations based on their think pieces, 
and travelled to Cape Town in mid-September 
2018 for the two-day Research Roundtable on 
the theme of “Youth, (un) employment and 
livelihoods”. 

Critical thinking skills are sine qua non for 
today’s public leaders grappling with the 
complexity of a future world. Our task as 
the leadership development platform of The 
Mandela School of Public Governance is to 
continue to create and expand the space for 
innovative ideas to be shared and developed. 
The structured conversation format of the 
Research Roundtable, characterised by mutual 
respect and critical peer engagement, allows 
new ideas to be challenged and ultimately 
refined.

Concerned with how research informs 
praxis, and in turn how praxis informs our 
understanding of social challenges, we are 
delighted to partner with our alumni as we 
grapple with proactively addressing the 
pressing challenge of youth, unemployment 
and livelihoods in Africa today. 

I am especially appreciative of Ms Mabel 
Sithole’s role whose passion, investment 
in and knowledge of the field of youth 
leadership issues in Africa, has afforded the 
Mandela School, through the Building Bridges 
programme, to make our small contribution 
towards this important area of concern for 
public policymakers in Africa and beyond.

We would also like to acknowledge the 
sterling contribution from Faith Kiboro and 
Shirley Kandabu, our 2018 Building Bridges 
Research Fellows, who pulled together 
the discussions, emerging themes and key 
recommendations into a report.

This report includes articles by Ms Kandabu, 
which amplify the youth voice, through 
her interviews with policy leaders and 
entrepreneurs on the continent.

Dr Marianne Camerer
Programme Director,
Building Bridges
October 2018

The 2018 Building Bridges Research Roundtable contributors
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Introduction 
In July 2018, the centenary month of Nelson 
Mandela’s birth, the GSDPP launched as The 
Nelson Mandela School of Public Governance 
at the University of Cape Town (UCT). 
The Mandela School’s Building Bridges 
Programme values the knowledge and 
expertise of its emerging African leaders, 
who bring contextual case studies to the 
table. Their important contribution addresses 
(un) employment and sustainable livelihoods 
through the eyes of the youth. 

Reminiscent of Mandela’s legacy and 
appreciating the power of bringing people 
together to address Africa’s critical 
contemporary challenges, the Research 
Roundtable took place on the 13th and 
14th of September 2018. The Roundtable 
aimed to tackle the intractable issue of 
youth (un) employment and livelihoods 
in Africa. Facilitated engagement allowed 
the Roundtable to explore links between 
theory and practice, whilst interrogating a 
set of key themes. The School understands 
that innovation occurs when divergent 
views converge to inspire creative solutions. 
Additionally, the Roundtable provides 
a unique opportunity to amplify tested 
innovative approaches in policy spaces.

‘Characterising the present’
Why the youth, why now? 
There are approximately 1.8 billion young 
people in the world today. The world 
population is set to double by 2050. The 
majority of this population will be youthful. 
This disproportionate rise in the youth 
population could arguably see the reversal 
of gains in the reduction of poverty. The 
challenge under any scenario will be how 
economies can benefit from young people’s 
productive participation in economic activity.

State and non-state actors are key players in 
the drive to effectively harness young people’s 
investment potential, which in the longer 
term ensures a head-start to address the 
burden of population growth on infrastructure 
and service delivery. These range from well-
equipped health systems, adaptive education 

systems and strategies that are attuned to the 
latest technologies and market demands; and 
the opportunity to leverage innovation trends 
with policy design. 

It’s not just Africa … it’s a Global issue! 
This issue is at the forefront of the 
international community’s strategic priorities. 
Shortly after the Research Roundtable, the 
United Nations General Assembly (UNGA), 
2018 launched the ‘UN Youth Strategy and 
Generation Unlimited’ platform that will be 
used to propose solutions to some of the 
biggest problems facing young people by 
providing technical and financial resources. 
The vision of the platform is to ensure that 
every young person is in education, training or 
employment by 2030. 

“Today we have the largest generation of 
youth in history – a powerful force  

for change.” 
Paul Polman, CEO Unilever.

Methodology
The Research Roundtable’s methodology 
integrated written contributions (think pieces) 
by the Emerging African Leaders Programme 
(EALP) alumni and face-to-face engagement 
with key stakeholders. These included 
representatives from the United Nations 
Regional Office for East and Southern Africa, 
the Raymond Ackerman Academy at UCT, and 
Research ICT Africa.

For the first time, the Roundtable also 
included storytelling. According to Werk 
(2017), neuroscience shows us that people 
“are more likely to remember stories if they 
are personal or emotional than statements of 
facts”.1 Mr Bhekumusa Moyo, a poet and social 
justice activist, kicked off proceedings with a 
composition about youth (un) employment 
and sustainable livelihoods in Africa. Ms 
Kandabu’s articles carry the power of 
storytelling throughout this Report. 

1 Werk, N. 2017. The Power of Storytelling in Research. 
Internet resource [accessed in January 2019, https://www.
quirks.com/articles/the-power-of-storytelling-in-research].

https://www.youtube.com/watch?v=ACibwrEF5g0
https://www.youtube.com/watch?v=ACibwrEF5g0
https://www.youtube.com/watch?v=ACibwrEF5g0
https://www.un.org/youthenvoy/youth-un/
http://genunlimited.org/
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Daniel Munene: “Youth is an amorphous term.” 

Magatte Camara: “Unemployment is
different from underemployment.” 

Alhassan Ziblim: “Ghana has taken bold 
decisions to address unemployment … 
Progressive policy design but implementation 
has failed. I am now focusing on the 
grassroots local frameworks.”

Rendani Mamphiswana: “I’ve deepened my 
understanding of innovation and technology, 
and so I’m of the view that there are 
opportunities that we can leverage, and find 
ourselves creating better opportunities for our 
young people, and then being able to position 
them better to be able to adjust as things 
change.”

Nancy Muigei: “Despite many investments 
in youth unemployment, the problem still 
prevails.”

Edwin Rwigi: “How well are Community 
Based Organisation’s able to serve their 
communities?”

Roundtable reflections



5

Elie Chansa: “If people aren’t happy they 
won’t contribute to the economy.”

Njoya Tikum: “This topic has been an empty 
space for African writers and scholars.”

Bhekumusa Moyo: “Strong men weaken us 
everyday and keep youth in this position.”

Farhan Yusuf: “We tend to victimise education. 
Can we provide better guidance to the youth 
as there are a lot of resources out there.”

Mabel Sithole: “Young people constructively 
engage in multiple spaces to create change.” 

Shirley Kandabu: “I realised directly how 
underprivileged communities are left out of 
the cycle of innovation, leaving them unable 
to contribute on the national level or on a 
global scale. To me it was about how best can I 
leverage what I have learned here to be able to 
take this back to my community.” 

Faith Kiboro: “This is a chance to re-imagine 
how we can help young people on the 
continent to begin living more dignified lives.” 
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Ngosa Simachela: “Best practices exist that 
can influence policy and interventions.”

John Oluwadero: “The informal sector is 
creating work opportunities for young people 
in Nigeria.”

Nebila Abdulmelik: “We have this burgeoning 
model of industrial parks that are coming 
up all across Ethiopia. I wanted to look at 
whether the industrial parks model can really 
tackle our unemployment problem, go a step 
further to promote decent livelihoods for 
youth.” 

Fatou Mbow: “I’m in the TVET sector in 
Senegal. So far we, as the African Union 
Commission, have been encountering a lot 
of challenges. I thought it would be very 
important to have other people’s feedback 
about our programme in order to move 
forward.”

Marianne Camerer: “Addressing this ‘wicked’ 
problem of youth unemployment requires 
multi-stakeholder conversations.” 
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The Building Bridges Programme has 
dedicated its research activities during 2017 
and 2018 to deepen knowledge, encourage 
dialogue and propose solutions towards 
improving youth inclusivity and governance 
in Africa. The 2018 Research Roundtable on 
“Youth, (un) employment and livelihoods” 
recognises the heterogeneity of the youth 
demographic and the particular challenges 
of those who are marginalised. We sought 
to highlight the lived experiences of youth 
according to gender, geographic location, 
access to and quality of education, economic 
opportunities (agricultural, technological) 
and methods of work (meaningful work; 
vulnerable employment or informal sector 
activity).

In this vein, the think pieces and proceedings 
focused on five core themes: 

1. Existing policy frameworks which seek to 
address youth (un) employment 

2. The role of the informal sector in creating 
work opportunities

3. The labour market and youth: Demography, 
skills versus market needs 

4. The entrepreneurship debate: Success 
stories and challenges 

5. The impact and opportunities of the 4th 
Industrial Revolution 

This report adopts the African Youth Charter’s 
definition of youth, since other international 
or national definitions vary. We refer to youth 
as “any individuals between the ages of 15 and 
35 years.” 

It is important to note a critical feature of the 
African youth demographic. A 2017 report 
on The State of Africa’s Population2 stresses 
the need to place women and girls at the 
center of dialogues, policy and interventions 
targeting youth. In many countries including 
Ethiopia, Kenya and South Africa, young 

2  Nyamongo, I.K. and Shilabukha, D.K. 2017. The State of 
Africa’s Population: Keeping Rights of Girls, Adolescents 
and Young Women at the Centre of Africa’s Demographic 
Dividend. The African Union. 

women constitute the majority of youth. 
Despite their numbers, women continue to 
face a number of challenges from childhood 
to adulthood. These include the impact of 
early/forced marriages, unequal opportunities 
for education and work, and barriers to 
influence political, social and economic 
decision-making spaces. The future of women 
in Africa affects the future of every African 
for years to come. In addition to a stronger 
focus on empowering women, efforts should 
include young men who cannot be ignored in 
addressing (un) employment and sustainable 
livelihoods.

“The wide age gap between 
leaders and populations, and the 

underrepresentation of women and 
young people underscore the need 

for inclusivity.” 
Brahima S. Coulibaly,

Senior Fellow and Director Africa Growth Initiative, 
Global Economy and Development

Brookings Institution

This section summarises key threads that 
emerged during the Roundtable discussions:

Overcoming the policy-implementation 
gap: The potential of youth leadership in 
Africa 

It is widely recognised that a number of 
policies exist to address the youth (un) 
employment and livelihoods challenge. 
From the African Union’s policies and 
programmes to strengthen Technical Vocation 
Training Centres (TVETs), to Senegal and 
Kenya’s comprehensive youth policies and 
initiatives; multilateral institutions and 
national governments have made substantial 
attempts to propose solutions that generate 
more employment opportunities for youth. 
The saying goes “it does not go wrong, it 
starts wrong”. Although in many instances 
policies are in place, the classical challenge 
of narrowing the gap between policy and 
implementation persists. Implementation of 
successful interventions dealing with youth 
unemployment is often undermined by 
corruption and mismanagement (as exhibited 

Summary: Key Themes
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in Kenya’s national youth programmes). 
Activities geared to the youth are also often 
highly politicised and linked to electoral 
cycles, therefore hindering impact and 
sustainability. There is an urgent demand 
for transparency at government level, whilst 
creating more space for existing youth-led 
interventions to speak to current planning 
and implementation cycles. Additionally, 
youth are determined to take up ownership of 
innovative strategies affecting their peers, but 
require policies to remove roadblocks in the 
bureaucratic system, which make it difficult 
for them to hold governments accountable.

Harnessing the informal sector’s potential 
for innovation, inclusive economic 
development and new standards for 
dignified work

It is forecasted that 70 percent of the 
world’s poorest population will live in Africa 
(AGI, 2019)3. Taking the youth bulge into 
consideration, Africa’s young people will bear 
the brunt of increased poverty. Whilst the 
informal sector has had a negative reputation, 
data shows that informal employment is 
an important livelihood strategy and plays 
a critical role in alleviating poverty and 
social hardship.4 This is despite traditional 
preferences for the formal sector. The 
informal sector has a powerful role because 
it challenges traditional assumptions 
about employment, disrupting the typical 
approach to solving issues of livelihoods and 
unemployment. However, informality can take 
on a dark side. The often unregulated nature 
of work can be exploitative. Informal work 
often leaves people without adequate social 
protection and traps them in unproductive 
and precarious activities. The question of 
formalisation as a means to promote rather 
than “suppress” the informal economy 
can no longer be ignored or postponed 
(Fourie, 2018)5. The Roundtable put forward 
suggestions about how policy can engage to 

3 Brookings: Africa Growth Initiative. 2019. Foresight 
Africa: Top Priorities for the Continent in 2019. Accessed 
on line on 21.01.2019 [https://www.brookings.edu/wp-
content/uploads/2019/01/BLS18234_BRO_book_007_
WEB.pdf]
4 Fourie, F. 2018. The South African Informal Sector: 
Creating Jobs, Reducing Poverty. HSRC Press.
5 Neelakanta, S. 2016. “Industrial parks and regional 
economic development: Select literature review,” 
International Journal of Advanced Education and 
Research. Vol.2.4. pp98-101.

strengthen the informal sector.

The lack of formal structures is a reason 
for, not the solution to, lagging economic 
development. In recognising the informal 
sector’s growing political economy, it is 
imperative to explore how spaces can be 
made safer and more inclusive. For instance, 
policy interventions can support the 
establishment of innovation hubs, reasonably 
priced and accessible co-shared workspaces, 
lower tax tariffs for business licenses, and 
expansion of criteria for selecting those 
eligible for social protection mechanisms. 

Developing a network of key players 
beyond government: The role of the 
private sector

In exploring new approaches and 
interventions to address unemployment and 
improve livelihoods for youth, private sector 
involvement is critical. The issue of better 
quality work is crucial to ensure people can 
work in a dignified manner. The private sector 
has the potential to contribute towards 
increased work opportunities and to serve 
as a vehicle for economic development. 
This is a function that governments cannot 
fulfill alone, with their focus on creating an 
enabling framework and environment for the 
private sector to invest responsibly, and fully 
cognisant of how to do this using an inclusive 
growth model. Potential opportunities include 
private sector engagement with young 
entrepreneurial talent and Africa’s broader 
human resource ecosystem. Moreover, the 
youth graduate skills and labour market 
mismatch can be addressed as the private 
sector contributes to the curriculum 
development process and provides youth with 
internships and apprenticeships. 

The dynamic nature of the economy means 
it is crucial for young people to continually 
re-skill and up-skill according to market 
needs. The aforementioned coupled with 
mentoring, counseling and career guidance 
for youth, provide the opportunity for more 
holistic approaches to resolve the youth 
unemployment issue. Such an approach 
moves beyond traditional methods of 
identifying employable youth to creating 
a system that takes into consideration 
employability (correct skills, work experience), 
mental health and overall well-being.  
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Addressing Africa’s integration into the 
global economy 

Africa is a supplier of low value, unprocessed 
raw materials and cheap labour. Does the 
status quo persist because the current 
global economic system keeps developing 
economies on the periphery of setting new 
trends in manufacturing and the processing 
of raw materials? Ethiopia’s Industrial Parks 
are a relevant case in point to unpack some 
of the debates. Wages are kept low and 
large factories hire primarily women (in 
some cases 90% of the working population 
are women). Arguably, the Parks provide 
unemployed women with work opportunities, 
but the bigger questions relate to how this 
income translates to improved livelihoods. 
Are the industrial parks relieving the poverty 
burden? Evidence of this is contested and 
further considerations are needed to ensure 
better working conditions and progressive 
labour rights. The Roundtable highlighted 
the importance of democratising African 
economies so that people are able to do more 
with scarce resources, including ensuring 
decent work opportunities and decent pay. 

Africa and the 4th Industrial Revolution

The term 4th Industrial Revolution is complex 
and controversial. Some have described 
this period as the ‘post-work’ era, where the 
nature of structured work as we know it, is 
changing. Factories are adopting high-tech 
tools and resources, whilst people are opting 
to turn their leisurely activities and crafts 
to more profitable ventures. Others have 
described the 4th Industrial Revolution as 
the era of ‘knowledge mutation’, where great 
advances in Artificial Intelligence (AI) have 
been achieved. 

Either way, it is inescapable that the world’s 
landscape is rapidly changing. Technological 
advancements are closing up space and 
time. This brings with it both opportunities 
and challenges, not only for Africa, but for 
the rest of the world too. Nevertheless, 
the 4th Industrial Revolution relies heavily 
on information and data. This report 
acknowledges Africa’s lack of reliable data 
across many of its sectors (health, education, 
social security etc). 

Furthermore, there are pitfalls associated with 

the automation of Africa’s labour intensive 
economic structure. One likely consequence 
of such automisation is the perpetuation and/
or exacerbation of existing inequalities.

Looking forward, the scale and impact of 
technology means there is an opportunity to 
democratise access to technologies in Africa 
which improve people’s everyday lives. These 
products and digital systems allow for the 
achievement of higher quality investments 
in basic education, health, agriculture and 
infrastructure and can also assist young 
entrepreneurs as they incubate their ventures. 
Africa is capitalising on these innovations such 
as the mobile money transfer space through 
platforms such as M-pesa, and has the ability 
to scale up many others. Technological 
development presents youth with a unique 
opportunity to improve their livelihoods in a 
dignified, self-sufficient and sustainable way, 
and to provide new avenues for work and 
learning.

Leveraging the power of networks: The 
need to protect freedom of expression

Finally, in addressing youth unemployment 
on the continent a core component is in 
leveraging the power of networks. Getting 
young people to actively engage within 
policy spaces such as the African Union, 
national youth councils, youth ministries, 
among others is a critical step. This comes in 
the wake of shrinking democracies in some 
African countries, where access to information 
is hampered by state actors. These include 
Uganda, Tanzania, Zimbabwe and Ethiopia. 
The United Nations classified access to the 
internet as a basic human right in 2012. Four 
years later, the UN Human Rights Council 
condemned measures by governments to 
block internet access.6 This engagement is 
a pre-requisite for much-needed reform in 
traditional approaches to work and innovation.

“Rights that people have offline 
must also be protected online.” 

United Nations Human Rights Council Resolution 
32.L20 

6 Beguy, D. 2016. “Poor data affects Africa’s ability 
to make the right policy decisions,” The Conversation. 
Accessed on 21.1.19[http://theconversation.com/poor-
data-affects-africas-ability-to-make-the-right-policy-
decisions-64064]
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A cornerstone in promoting youth creativity 
and enhancing youth voices in such 
dialogues, is freedom of expression. In 
recent years, some African governments 
(for example Uganda and Tanzania) have 
systematically narrowed the civil and 
political space by levying taxes and policing 
social media use. The internet provides an 
opportunity for freedom of expression and 
as a result, a platform for new business 
ventures, partnerships and learning between 
individuals and contexts naturally separated 
by geography or traditional methods of 
access to information. Governments have 
the opportunity to implement policies which 
nurture this exchange, whilst walking the fine 
line in drafting progressive laws that address 
rights and responsibilities in the cyber space.

“There have been gains in the 
frequency and quality of censuses 

and household surveys over 
the past 30 years or so. But 

the building blocks of national 
statistical systems on the continent 

remain weak.” Donatien Beguyn, 
Head of Statistics and Surveys 

Unit (SSU), African Population and 
Health Research Center
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gap between policy and practice. It was 
deliberated whether this gap was a result 
of the reliance on old policies to address 
new issues. In addition, many countries have 
incoherent policy structures.

Policies on the continent have been 
reactionary, not least in addressing the 
current youth (un) employment challenge. At 
the regional level the dynamics of normative 
frameworks in the policy landscape have a 
bearing on national policies. 

The Roundtable recommended private 
sector engagement at the inception stage 
of policy making. Participants questioned 
whether policies should focus on only creating 
employment opportunities/jobs for youth. 
Past policies tended to emphasise the public 

Session 1 set the context with a critical 
assessment of the current policy frameworks 
addressing youth (un) employment and 
sustainable livelihoods in Africa. Mr Njoya 
Tikum (Regional Manager for East and 
Southern Africa, United Nations Volunteers) 
described the current policy landscape 
with regard to youth unemployment. His 
contribution provided an overview of how 
international bodies have struggled to deal 
with the issue of youth unemployment. Whilst 
the African Union has a Youth Charter, the 
United Nations only launched a youth strategy 
in September 2018.

More broadly, the session put into perspective 
the methodologies that are used to develop 
these policies, how budgetary cycles 
impact on policy implementation and the 

Roundtable Discussions

Session 1: Well-designed policies exist: Where is the 
disconnect? 
Discussion: Setting the Scene – The Youth (Un) Employment Challenge: A Critical 
Overview of Policy Frameworks (International, Continental, National, Local) 
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sector’s role in job creation at the expense 
of the private sector. A nuanced approach to 
inclusive policy making and delivery will help 
to strengthen strategies design to address 
the youth (un) employment and livelihoods 
challenge.

 THINKPIECE  
Ms Nebila Abdulmelik – Industrial Parks 
in Ethiopia: Tackling the Employment 
Problem? 

This case highlighted the recent policy shifts 
in Ethiopia from agriculture to manufacturing. 
This has led to double-digit macro economic 
growth for Ethiopia. Part of this success 
story can be explained by Ethiopia’s use of 
industrial parks.

These industrial parks are cemented in 
Ethiopia’s 2nd phase of the Growth and 
Transformation Plan (2015-2020). The Plan 
sees industry as a way to transform the 
economy and lead to Ethiopia’s establishment 
as a manufacturing hub and middle-income 
country.

Industrial parks bring Foreign Direct 
Investment (FDI), foreign currency, 
technology and knowledge transfers to the 
country. The reason why Ethiopian industrial 
parks are attractive is because Ethiopia’s 
wages are low. To put this in perspective, 
wages in Ethiopia are a quarter that of China 
and a fourth that of Vietnam. 

The geographic proximity of Ethiopia is an 
advantage to the end-markets (as most of 
products go to Europe and the US). Factors 
such as a world class airline, improved road 
and rail networks, a huge population of over 
a hundred million (Ethiopia is the second 
most populous country in Africa after Nigeria) 
offering a huge labour force at a low cost, has 
made Ethiopia very attractive. 

Industrial parks tend to employ women. 
Concerns have been raised about the skills 
and training resources used in this context 
to ensure that women become more 
knowledgeable and acquire transferrable 
life skills outside of the parks. It has become 
apparent that women’s wages in these parks 
are not sufficient to sustain their livelihoods; a 
phenomenon that has been widely reported. 

The impact of technology and innovation 
is a significant factor in the sustainability 
and growth of industrial parks. Emphasis 
on long-term sustainability is important to 
determine whether upcoming technologies 
will one day render these parks redundant? 
The Roundtable stressed the urgent need to 
define who the winners and losers are in the 
ecosystem of industrial parks. If corporations 
who profit are not based in Ethiopia but 
abroad, and if raw materials are sourced from 
outside Ethiopia; this model does not benefit 
the country’s value chains. 

Key considerations 
The Think Piece on Ethiopia’s industrial parks 
underscores the importance of improving 
the terms of fair trade for African states. It 
also outlines the potential benefits of such 
investments to local communities. 

The paper reveals that exit strategies are 
in place for workers including retention 
schemes, matching savings, and start-up 
capital in employees’ fourth year to start their 
own businesses. Further research will help 
to identify the impact of these strategies 
and what safety nets are required to ensure 
sustainable livelihoods for industrial park 
employees.

Since industrial parks employ 90% female 
workers, it remains unclear what safeguarding 
mechanisms are in place to protect them at 
work. There is an opportunity to explore why 
industrial parks select more young women 
than men. The Roundtable discussion put into 
perspective the merits of short versus long-
term investment, the quality of jobs/work 
available and the sustainability and growth of 
those working in the industrial parks.

 THINKPIECE  
Ms Fatou Mbow – Revitalising TVET in 
Africa: The African Union Commission’s 
Capacity Building Programme in Senegal

This Think Piece highlighted the complexity 
of TVET institutions including whether the 
training curriculum complements market 
needs; and if TVET institutions are training to 
innovate for the future.

Ms Mbow presented the Senegalese case, 
which revealed that employment rates of 
TVET graduates remain low despite increased 
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However, rampant corruption and 
mismanagement of youth employment and 
development agencies threatens successful 
implementation of these programmes. The 
Ghanaian government in trying to combat this 
issue finds itself with fragmented initiatives 
across various ministries. This lack of 
coherence and coordination means there is a 
lot of duplication of programmes. 

Critical issues include that some of these 
initiatives are not accessible to women and 
they discriminate based on region (North 
versus South Ghana). There is a lack of 
comprehensive data on youth unemployment 
and no clear monitoring and evaluation 
processes. 

Solving the issue of youth employment 
in Ghana might involve finding ways of 
attracting more FDI by making Ghana more 
attractive to investors, increasing access 
to credit for young people and simplifying 
the business registration process. It was 
further recommended that policy initiatives 
be consolidated under one organisation, as 
well as making internship programmes for 
youth compulsory so that practical skills are 
developed. 

Key considerations 
It appears that most of Ghana’s policy 
initiatives are not developed based on the 
assessment of market needs. There is no 
private sector involvement. Participants in 
government programmes complete training to 
find there is no market for their skills. The aim 
is to have consistency between what is being 
taught and what the market requires. 

In addition, policies must consider the fluidity 
and dynamism of the youth demographic. 
Government will benefit from collaborative 
strategies to engage with the private sector 
and other stakeholders in designing its 
policies and programmes. 

investment in this sector. One explanation 
for this pointed out that industrialisation 
through local industrial parks prioritises hiring 
foreigners. 

Young people struggle to grow within TVET 
teaching structures. Research shows that 
senior staff and the unions block youth 
integration in TVET structures. For example, 
younger tutors are denied opportunities 
to participate in field learning visits to 
Japan (a core funding partner to TVET in 
Senegal). The current TVET curriculum also 
lacks entrepreneurial training, which could 
potentially increase the value proposition of 
those leaving the TVET system. 

Key considerations 
The case illustrated that there is an urgent 
need to improve TVET’s organisational 
capacity. Exploration of why institutional 
changes are resisted will help to inform 
recommendations to Senegal’s TVETs. 

More research is required to understand how 
TVETs create employment opportunities and 
what skills are required and need additional 
investment. Roundtable participants 
suggested that the private sector should 
participate in TVET curriculum design. This 
would address the curriculum and skills 
demand gap. 

 THINKPIECE  
Mr Selassie Tay – An Assessment of 
Ghana’s Policy Frameworks that Address 
Youth (Un) Employment: Best Practices 
and the Challenges 

Ghana has various policies that deal with 
youth (un) employment: 
• There are local entrepreneurship agencies 

in four government ministries; 

• The National Entrepreneurship and 
Innovation Programme which supports 
local start-ups; 

• The Nation Builders Corp mandated to 
employ 100,000 Ghanaians with a budget 
of over 300 million Ghanaian Cedi. 
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A conversation with 
Professor Carlos Lopes
Reflections by Shirley Kandabu 

Born in pre-independent Guinea Bissau, Professor 
Lopes has had a distinguished career with 
the United Nations, having occupied various 
prominent positions such as Representative in 
Zimbabwe and Brazil, Director for Development 
Policy at the UN Development Program, Director 
of the UN System Staff College, Political Director 
for former Secretary General Kofi Annan, Assistant 
Secretary General and Executive Director of the 
UN Institute for Training and Research, before 
leading the Economic Commission for Africa 
putting him at the forefront of policy and decision 
making in Africa and beyond. When I voiced my 
concern about the plight of African youth, the 
mild mannered professor chuckled and was calmly 
dismissive of what he dubbed “MY NGO Talk” and 
went on to reassure me that Africa is not doomed. 

Q: How realistic are the policies aimed at tackling 
the youth (un) employment and livelihoods 
challenge on the African continent?

CL: The Future belongs to Africa” What might be 
seen as incompetent polices today are actually 
steps in the right direction as a way of addressing 
the unemployment and livelihoods challenge. The 
drive towards industrialisation together with the 
right industrial policies and strategies will result 
into resolving some of Africa’s economic and 
development challenges. In retrospect, Africa has 
been inundated with a battery of technological 
developments that don’t allow it the leisure to 
catch up with the rest of the world. Demographers 
and academic pundits have continued to paint a 
very grim picture that portrays Africa’s growing 
unemployed youthful population as a ticking time 
bomb or catastrophe waiting to happen. But we 
simply must not be dissuaded by the fact that 
we are unable to catch up and take advantage 
of the opportunities and the potential available 
to us in order to tackle the unemployment and 
livelihoods challenge. I believe now more than ever 
that youth in Africa will play a pivotal role towards 
the economic prosperity of this continent, if they 
are able to take advantage of the opportunities 
available. 

In the era of global transformation developed 
economies are shifting towards greener and 
circular economies, which has put emphasis on 
maximum resource utilisation for sustainable 
development largely because the drive towards 
industrialisation left many economies with nearly 
depleted resource bases and reserves. Africa 
to date still maintains about 70% of its natural 

resource base, which is the the largest resource 
base in the world according to the United Nations 
Economic Commission for Africa report. 

In its perpetual late entrance, Africa has 
managed to conserve her large resource base 
and unwittingly escaped the high cost of 
industrialisation, innovation and retrofitting by 
adopting already established and sustainable 
technologies. This presents a number of 
opportunities to Africa and most importantly to 
the youth in the extractive industries, which now 
contribute only about 11% to the opportunities 
available today. 

Even in the epoch of automation, Africa’s 
biggest value proposition still lies with its largely 
youthful population that will have to provide a 
cheap labor force to processes within the global 
value chain that have since been left vacant as 
more developed economies shift towards next 
generation technologies and service based 
industries. For the very first time we have been 
propelled onto the global stage that we had no 
access to a number of years ago. Most parts 
in Asia that were once proclaimed to have the 
cheapest labor costs have since increased labor 
costs forcing manufactures to branch out in 
search for cheaper alternatives so as to make a 
reasonable profit. This in itself will be an invaluable 
boost to tackling the unemployment and 
livelihoods challenge. 

As the world evolves into a single highly 
interconnected global market, prosperity no 
longer depends just on a country’s productivity 
but also on how it strategically positions itself 
for trade. The third opportunity for the youth is 
that the African continent as a whole to this day, 
still exports most of its commodities in raw form 
with little or no value added. There is no need to 
exaggerate what can be done in terms of value 
addition especially for commodities in which it has 
a controlling stake. According to Economy Watch 
these include palm oil, gold and diamonds, oil, 
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http://www.iri.edu.ar/publicaciones_iri/anuario/cd_anuario_2014/Africa/12k.pdf
http://www.economywatch.com/world_economy/africa/export-import.html 
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cocoa, timber and precious metals. Even the most 
basic value addition could instantly result into 
more than 7 million jobs on the African continent. 

Last but not least, Africa’s burgeoning middle 
class which today stands at 300 million people, 
means increased consumer spending power 
which rose from US$ 470 billion in 2000 to over 
$1.1 trillion in 2016 and presents unprecedented 
market potential. A few years ago many staple 
western goods were hard to come by on the 
African continent. In fact one would have to 
go to either the United States or the UK in my 
days but now, branded items ranging from 
luxury cosmetics to fast food and fast fashion 
are becoming widely available at the impressive 
shopping malls sprawled across the region’s fast-
growing cities. An instrumental opportunity in 
terms of a good market base, has presented itself 
for the youth in Africa. 

Q: How can we ensure that the policies 
and opportunities aimed at addressing the 
unemployment and livelihoods challenge will be 
for the benefit of the people of Africa? 

The list of opportunities you have illuminated 
prove lucrative not just for the youth in Africa 
but for many others actors. What is our best 
hope of protecting ourselves against continued 
exploitation? 

CL: When I was nominated as the Executive 
Secretary for the United Nations Economic 
Commission for Africa one of my first undertakings 
was to devise a policy for the secretariat where we 
coined the term Putting Africa First. The Economic 
Commission for Africa is one of the leading 
pan-African institutions involved in producing 
knowledge and articulating policy options on 
different aspects of Africa’s development. The 
African continent is categorically a region on 
the rise and there is much enthusiasm about the 
prospects of the continent entering a phase of 
industrial transformation and sustainable long-
term inclusive economic growth and development. 
However, to convert this optimism into reality, 
Africa needs to decisively address a number of 
challenges, as way of ensuring maximum benefit 
for the people of Africa. 

The first step in the right direction should be 
the Unification of Africa. A number of initiatives 
have been rolled out to strengthen the ties across 
African nations some of which include the most 
recently launched continental free trade area 
an agreement signed by 44 countries in Kigali, 
Rwanda in 2018. Unification of the African block 
rests on multiple foundations and must embrace a 
set of interlocking and mutually supportive policies 
and programs, held together by the vision set out 

in the agreement. These include: Protection of 
our resource base from exploitation; Shielding our 
lucrative middle income market base from the high 
intensity of international competition; Demand 
for better terms of trade; and Access to markets 
across the region that were not readily available 
in the past, all of which will be essential to take 
advantage of the aforementioned opportunities. 

Not withstanding, good governance and effective 
institutions will also provide an underpinning 
block on which Africa’s growth and development 
rests by continuously addressing the challenges 
and constraints in policy making through 
rigorous efforts to implement the recommended 
opportunities as instruments to support the 
unemployment and livelihoods challenge. 

Africa’s economic prosperity will greatly differ 
from the experience of other world regions. First, 
the 54 African countries are diverse and will 
thus follow various pathways to industrialisation. 
Second, progress will not rely solely on the 
manufacturing sector, which remains modest 
at 11% of the continent’s GDP. Twenty-first 
century industrial policies can target additional 
sectors with high-growth potential, such as 
agro-processing and services with higher value 
added. Third, policies must promote “green 
industrialisation”, as technological and market 
changes have made it possible to achieve 
industrialisation with lower environmental costs. 
Greater efforts should also be made to ensure 
that green infrastructure is developed and is 
accessible to firms and citizens. Fourth, and most 
importantly, Africa’s industrialisation will also 
depend on the solid growth of African private 
companies. New industrialisation strategies should 
therefore boost the employment and livelihoods 
challenge. 

Undoubtedly in formulating any polices or 
strategies, there will most certainly be winners and 
there will be losers. An even greater commitment 
is required towards a serious collaborative 
effort; one which encompasses all spheres of the 
economy and, most importantly, attends to the 
dynamic needs of all our people. 

https://www.uneca.org/publications/putting-africa-first
https://au.int/en/ti/cfta/about
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Session 2 focused on demystifying the current 
and potential contribution of the informal 
sector in creating opportunities for work and 
sustainable livelihoods for Africa’s youth. 
The informal sector which is often referred 
to as the ‘hustle’ is a crucial sector in Africa. 
The session also explored how uncertainties 
such as climate change, rapid urbanisation, 
and technological innovation (among others) 
might affect how people in this sector 
connect, work, thrive, or struggle in future 
urban and rural environments. 

 THINKPIECE  
Mr John Oluwadero – The Role of 
the Informal Sector in Creating Work 
Opportunities for Nigerian youth

According to Nigeria’s Statistics Bureau, 
18.8% of the population is unemployed. This 
figure is disputed since research by entities 
such as AfricaCheck, notes a steady rise 

in people who are under or unemployed. 
Many challenges exist within the formal 
sector and this has directly and indirectly 
led to the growth of the informal sector. 
These challenges include high taxes for 
small businesses, which discourage these 
businesses from ‘formalising’. According to Mr 
Oluwadero, government’s taxation strategy is 
counter-intuitive to growing small businesses.

Many of the youth interviewed as part 
of this research support their livelihoods 
through the informal sector. Most of them 
are leveraging social media to market and 
grow their businesses. However, the informal 
sector itself is not without challenges. Youth 
that participated in the survey struggle to 
access working capital and affordable working 
spaces.  

The Think Piece stresses the informal sector’s 
contribution to the Nigerian economy 

Session 2: The political economy of the informal sector: 
Changing the narrative
Discussion: The Role of the Informal Sector in Creating Work Opportunities for Youth 

https://africacheck.org/reports/nigerias-unemployment-rate-18-8-widely-tweeted/
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including its work to alleviate social ills such 
as crime and reduction in the brain/capital 
drain to other countries. 

Key considerations 
A growing informal sector is often a signal 
of the formal sectors’ inability to create work 
opportunities for youth. Informal employment 
can be a result of people being excluded from 
formal jobs and people voluntarily opting out 
of formal structures. The informal sector has 
previously been characterised as a negative 
phenomenon however, informal sectors in 
Africa are enabling youth to find new modes 
of work. There needs to be a more progressive 
definition of informality where it is not a 
detriment, but rather an opportunity. 

The question remains, ‘should we formalise 
the informal?’ Mr Oluwadero argues the 
provision of co-working spaces and reduction 
of business taxation can help youth transition 
to more formal spaces. 

Social protection and safety nets 

Interrogating the taxonomy of having more 
vulnerable populations covered by social 
protection nets continues to be an important 
factor as informal sectors grow across Africa. 
The lack of formal social protection in the 
face of health and occupational risks, and 
no protection of labour rights, puts many 
informal workers at a higher risk and might 
contribute to increased poverty levels. In 
the African context, social safety nets in the 
formal sector only cover a low percentage of 
the labour force, with barely any safety nets 
for the informal sector. 

A remedy for this might be more visibility for 
informal workers so that they are included 
in the national data for social protection 
coverage (through improved national statistics 
on all forms of informal employment). Having 
more voices that represent those participating 
in the informal sector is essential in the design 
of social protection systems.

 THINKPIECE  
Mr Bhekumusa Moyo – An Essay on the 
Informal Sector 

Mr Moyo’s essay on past and existing 
perceptions of the informal sector emphasised 
the value of the informal sector as a space for 

all members of society to earn a living. 

The creativity that the informal sector 
nurtures is exhibited in popular and 
mainstream music that is featured by radio 
stations. Mr Moyo’s input lamented the lack of 
youth participation in policy formulation that 
directly affects them. 

Key considerations 
‘The importance of looking back’ 
Mr Daniel Munene (School of Economics, 
UCT) pointed out the importance of reflecting 
on the historical narrative that has informed 
how the informal sector is positioned in the 
political economy of African states. Colonial 
history addressed the phenomenon of the 
informal sector with Vagrancy and Town 
Planning Acts that are still used in modern 
cities and negatively impact the informal 
sector. 

Analysis of community perceptions about 
employment and in particular, how youth 
employment is defined will help to develop a 
“language” that resonates with local values. 
This new language can put forward a counter-
narrative about informal activities as a positive 
influence on society. For example, economic 
participation in the informal sector not only 
breeds resilience; it also allows space and 
time for youth to develop creative solutions to 
context-specific developmental challenges.

One story of change that shows the positive 
impact of the informal economy started in 
Khayelitsha, Cape Town - South Africa. We 
interviewed Lufefe Nomjana to understand 
his journey from an unemployed youth, to 
becoming the founder of Spinach King. His 
story is in the following section.  
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The story of The Spinach King – 
Lufefe Nomjana
By Shirley Kandabu

The importance and contribution of the informal sector 
in promoting economic growth, employment creation 
and poverty alleviation in developed and emerging 
economies has been widely documented. Informal 
activities act as a pivotal fulcrum in stimulating economic 
growth and facilitating the growth of entrepreneurial 
skills. Lufefe Nomjana is a social entrepreneur, popularly 
known to his community as “The Spinach King” not only 
because of his love for spinach, but because he has 
catapulted his company, Espinaca Innovations onto the 
global stage. Unwittingly he has also started a massive 
health revolution in the township of Khayelitsha. He takes 
us on his journey of how he managed to thrive in the 
informal sector and found a way to make a lasting impact 
on his community. 

Q: How did you become the Spinach King of South Africa?
LN: Often times we are told that in order to be successful 
you have to go to school, you get good grades, you 
get into university and get a job. That was not the case 
for me, I was born and raised in Khayelitsha, which is a 
predominately underprivileged township in Cape Town. 
With the looming unemployment crisis in South Africa, I 
had to look critically into alternatives of how to support 
myself. As part of a Business Management course at 
Cape Town College, a critical lesson I picked up is that 
in order to become a successful entrepreneur you need 
to understand your customer and what they need. There 
was a prevailing perception that healthy food is much 
more expensive compared to cheaper alternatives such 
as pap and fried food, which are more readily available. 
I witnessed first-hand, the effects of poor nutrition 
and an unhealthy lifestyle, resulting in a number of 
health complications for our already underprivileged 
community. In that moment I saw my opportunity.

Q: Why spinach? 
LN: During one of my entrepreneurial dry spells I decided 
to volunteer at a nearby community garden that was 
growing vegetables. One of the vegetables that caught 
my attention was spinach simply because it flourishes 
in any environment, has a very short turn-around time 
of about four weeks and is packed with minerals and 
vitamins. Spinach has a number of possible health 
benefits ranging from improved blood glucose control 
in people with diabetes, lowering the risk of cancer and 
improving bone health. My mind began to race as to 
how I could add value to the garden which operated a 
social business model. I started taking the harvest and 
selling it door-to-door. Spinach as a vegetable is great 
but very soon I realized that it could only be served 
in limited options. When I set out to promote healthy 
lifestyle, I knew it was imperative to provide alternatives 
to the super vegetable. In 2011, with no more than R40, 
a neighbour’s oven which I could only use at night, a 
handful of spinach, a baking tutorial from YouTube and 

knowledge from my time as a volunteer with a dietician 
at Michael Mapongwana Community Health Clinic, I baked 
my first loaf of Spinach Bread. It took more than a year 
to develop the bread recipe I was happy with. A low-GI 
spinach bread where, instead of using white sugar we 
used brown sugar, or honey, and substituted flour with 
pea or soya flour – with a reduced carbohydrate content. 

Q: Many young people today say the greatest 
impediment to their business is lack of finance and lack 
of capital. How were you able to fund your enterprise?
LN: I truly believe that there is great value in asking. 
When I had just started out I approached a manager at 
the nearby Spar to supply them with the Spinach Bread. 
He agreed and very soon the demand for the bread in 
the community sky-rocketed. I couldn’t cope with using 
my neighbour’s kitchen any longer. So I decided to 
approach the same Spar to use their ovens. They agreed 
and proceeded to let me sell the bread in their store, 
rent-free for the next year. By 2013, I was baking 120 
loaves of bread a day. It got to a point where the demand 
for bread had increased and so had the production that 
I was not able to physically make the supplies. With the 
informality in my business, a bank loan was not an option 
and like many entrepreneurs, I was faced with a dilemma. 
I approached a good friend of mine who has been 
an invaluable resource in my entrepreneurial journey, 
“Google” and I was introduced to Thundafund, a leading 
crowdfunding platform in South Africa where I was able 
to raise capital in order to fund the expansion activities. 

Q: What advice would you give to young entrepreneurs 
within the informal sector?
LN: The key to my success I believe has a lot to do 
with being able to constantly think outside the box, to 
research and most importantly to be able to utilise the 
resources I have available. It is hard to fathom that when I 
started off my business I had just R40. I also believe that 
it is imperative to put people and community at the center 
of what you do. I made it my mission early in life to help 
those around me. Most people will think that the customer 
is king is just a cliché, but this should be the greatest 
motivation for any business. When I am selling the spinach 
bread it isn’t just about me making money, I am selling a 
healthy lifestyle, health education, health benefits to my 
customers so that our community can thrive. This has 
culminated in the success that I am today.  
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Click here to watch a video about The Spinach King
https://www.youtube.com/watch?v=l-iZ5fdF3NU

https://www.youtube.com/watch?v=l-iZ5fdF3NU
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Ms Mabel Sithole (Programme Officer, 
Building Bridges) opened Session 3 noting 
that Africa has the world’s second largest 
growing economy and fastest growing 
youth population, which is set to double by 
2045. In addition, nearly 80% of the African 
population lacks access to formal banking 
services (CNBC Africa, 2016)7. Secondary and 
higher education enrolment in Africa are the 
lowest in the world. Is the current education 
system providing the answers: How useful 
is a degree? Is there a need to overhaul 
the current education systems and create 
something new? 

The gap is being addressed by technical 
facilities such as coding clubs and other 
learning hubs, and vocationalisation may 
be part of the solution. The move in South 

7 CNBC Africa. 2016. Five factors that differentiate 
Africa’s fintech. [Accessed in September 2018].

Africa to merge Universities of Technology 
and Technikons has been heavily criticised 
for its lack of foresight and referred to as 
South Africa’s “Merger Mess”. There are 
numerous obstacles that stand in the way of 
a more inclusive and responsive education 
system

8
. With African governments struggling 

to address unemployment there are big 
questions around the capacity and role of the 
State. 

‘Politicisation of the issue’ 
Is the youth (un) employment issue being 
politicised? How is politics influencing the 
drive for governments to grow a critical mass 
independent middle-class of young people? If 
politicians are using economics to manipulate 
political outcomes, what are the long term 

8 Karodia, M.A. (et.al). 2015. “The South African
Universities Post – Merger Mess: Problems and Challenges
of Transformation” Mediterranean Journal of Social
Sciences. Vol.6.3.

Session 3: Connecting youth to the economy:  
Opportunities and scenarios for young people in a shifting 
landscape
Discussion: Connecting Youth to Labour Markets: Trends, Obstacles, and Preparation 

https://www.mckinsey.com/~/media/McKinsey/Featured%20Insights/Middle%20East%20and%20Africa/Realizing%20the%20potential%20of%20Africas%20economies/MGI-Lions-on-the-Move-2-Full-report-September-2016v2.ashx
https://www.mckinsey.com/~/media/McKinsey/Featured%20Insights/Middle%20East%20and%20Africa/Realizing%20the%20potential%20of%20Africas%20economies/MGI-Lions-on-the-Move-2-Full-report-September-2016v2.ashx
https://www.mckinsey.com/~/media/McKinsey/Featured%20Insights/Middle%20East%20and%20Africa/Realizing%20the%20potential%20of%20Africas%20economies/MGI-Lions-on-the-Move-2-Full-report-September-2016v2.ashx
https://www.cnbcafrica.com/news/2016/06/13/factors-that-differentiate-fintech-in-africa/
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consequences of this on the economy? Who is 
benefitting from the status quo?

No Jobs, Really?
Current labour market trends suggest that it 
is not accurate to claim that there are no jobs 
for youth. Some corporates argue that jobs 
are available but youth are unemployable. 
Scholars in Botswana propose that 
employability is a joint responsibility between 
education institutions, the private sector 
and government, amongst other potential 
employers.9  

India is a pacesetter in the area of tech 
entrepreneurship and Forbes

10
 describes 

it as one of the world’s “fastest start-up 
ecosystems.” Those driving innovation are 
young people, mostly under 25. In fact, 50% 
of India’s population is under 25. This has led 
to the establishment of the Under25’s club, a 
platform for young entrepreneurs to network. 
One of the members, Sanjay Kumaran, 
started his company at just 10 years old, and 
now provides over 11 apps available on both 
Google and Apple platforms. 

Is the lack of jobs the issue or are we 
asking the wrong questions? 

‘Cradle to Career’ 
Mr Taona Tsopo (Amandla Development), 
emphasised the importance of data in 
providing a solid evidence base that shows 
the magnitude of the unemployment/
employability issue for decision makers. At 
Amandla Development community report 
cards are used to monitor and evaluate 
the success of their interventions from a 
young age (cradle) to career stage. Amandla 
Development also carries out skills gap 
assessments. 
 
It is critical that education is aligned to the 
needs of the market. This calls for increased 
private sector involvement in the education 
system including sharing the skillsets young 
people need to become employable in 
this sector. Amandla Development models 
this engagement with the private sector 
by inviting business leaders into schools 

9 Pheko, M. and Molefhe, K. 2016. “Addressing 
employability challenges: a framework for improving the 
employability of graduates in Botswana,” International 
Journal of Adolescence and Youth. Vol.22.4
10 Behal, A. 2015. Inspiring Young Indian Startups With
The Under 25 Club. [www.forbes.com]

in Philippi, a large township in Cape Town. 
Young people are encouraged to acquire skills 
needed by South Africa’s business sector. 

 THINKPIECE  
Mr Farhan Yusuf – Inclusion of Holistic 
Career Counselling Into the Education 
Policies of Countries in Africa 

Yusuf’s contribution highlights human 
centred design, namely that any youth-
related interventions should put the person 
at the centre of the process. Currently there 
is a deliberate push for youth to enter the 
entrepreneurship space without considering 
whether they are well suited for it. While 
everyone can acquire entrepreneurship skills, 
not everyone is suited to be an entrepreneur.

Why is iCareer Counselling important? 
The assumption that if someone is educated 
they should be able to get employed or start a 
business is not always the case. Guiding youth 
to harness skills that better match the labour 
market is key. The challenge for Africa is that 
the concept of career counselling is fairly 
new. Mr Yusuf found that in Tanzania, career 
counselling is predominant in private schools 
and minimally applied in public schools. 
Career counselling in Tanzania’s higher 
learning institutions is at an elementary level.11 

As this East African country embarks on its 
industrialisation drive, the government has 
developed national apprenticeship guidelines 
that recognise the importance of work 
experience. The guidelines are geared mostly 
towards TVET graduates.

Key considerations 
Governments have the opportunity to 
incentivise the private sector to include more 
internship and apprenticeship programmes. 
Career development is a lifelong process: 
the goal of career counselling is not only to 
help one make decisions to meet present-day 
challenges, but to empower individuals to 
make future career decisions. The challenge 
is whether the current education systems are 
adaptive and robust to keep up with the rapid 
changes. 

11 Amani, J. and Sima, R. 2016. “The Status of Career 
Counselling Services in Higher Learning Institutions in
Tanzania,” International Journal of Education and Social 
Science. Vol.2.8.

http://www.amandladevelopment.org/
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Holistic career counselling or ‘iCareer Support’ 
(the ‘i’ stands for improve) adapts to help 
students seeking employment and those on 
the entrepreneurship track by equipping them 
with “soft” skills.

 THINKPIECE  
Ms Nancy Muigei – Unpacking Kenya’s 
Youth Unemployment Challenge – The 
Issues, Tensions and Lessons. 

Ms Muigei gives a historical overview (2007–
2012) of the impact of youth unemployment 
policies and the challenges using evidence 
to highlight the politics of policymaking 
and implementation. Kenya has various 
government interventions toward youth 
unemployment, each with their impact and 
shortcomings. Its National Youth Policy, 
crafted in 2006, has not been updated. 

The Youth Employment Marshal Plan, which 
was launched in January 2009, is an ambitious 
plan with a goal to create 500,000 new jobs 
in the formal and informal sectors. The Youth 
Enterprise Development Fund gives credit to 
young people to start businesses. The Trees 
for Jobs Initiative, a programme partially 
funded by the United Nations Development 
Programme (UNDP), serves two objectives: 1. 
To Address the problem of deforestation, and 
2. To create jobs for young people. 

Ms Muigei focuses on the period 2007–2012 
for three key reasons: In 2007/2008, Kenya 
underwent post- election violence that saw 
the death of 1300 people and 650 people 
internally displaced. Around the same time, 
the Kofi Annan-lead mediation process (Kenya 
National Dialogue Reconciliation Process) 
identified youth as one of the drivers of 
the violence. Mr Annan stressed that Kenya 
needed to prioritise finding solutions to the 
youth unemployment issue because it was 
essential in the consolidation of national 
stability and intergenerational prosperity. 

Why does youth unemployment prevail 
despite state and non-state interventions?
An initial assessment found that government 
programmes lack a long-term vision. Youth 
unemployment is a complex structural 
problem. Of note, the shortcomings of 
economic growth and lack of youth inclusivity 
cannot be ignored. State interventions define 
unemployment as a youth issue and minimal 

attention is given to resolving external and 
internal structural factors that constrain the 
economy’s potential to create jobs. 

Since 1985, Kenya’s formal sector has shrunk 
from 80% to 16% in 2018. On the other hand, 
the informal sector’s share in manufacturing 
employment is pegged at over 80%. Between 
1998 and 2002, the estimated growth rates 
for the informal and formal sectors were 10.5% 
and 1.5% respectively.12 

In 2016, the former Ethics and Anti-Corruption 
Commission Chairman, Philip Kinisu, spoke 
out that 30% of Kenya’s annual budget is lost 
to corruption13 and 15% of GDP is lost through 
illicit financial flows. The impact of corruption, 
no doubt affects the government’s ability 
to deliver on its policy objectives. Inequality 
persists as patronage remains entrenched in 
Kenya’s political culture along ethnic lines.14

Key considerations 
Future government-led projects require a long-
term vision and strategic direction to address 
the issue of youth unemployment. Concrete 
interventions are required to curb patronage 
and corruption. This will incrementally 
influence youth job creation as more resources 
are equitably distributed. 

Youth participation in the economy is 
imperative for sustainable growth. Ms 
Muigei’s Think Piece argues that youth face 
multiple obstacles to access information 
about government programmes. Increasing 
access to information is a lever to promote 
this participation. Policies and projects should 
timeously inform youth about market needs.  

 THINKPIECE  
Mr Elie Chansa – The Giant At Ease 

Mr Chansa looks at the use and impact of 
social media in Tanzania. His thesis is premised 
on Article 19 of the United Nations Universal 
Declaration of Human Rights (UDHR), which 

12 Bigsten, A, Kimuyu, P and Lundvall, K. 2014. “What to 
Do with the Informal Sector?” Development Policy Review. 
Vol.22.6 pp701-715
13 Miriri, D. 2016. “Third of Kenyan budget lost to 
corruption: anti-graft chief”, Reuters [accessed in July 
2018].
14 Barasa, T. 2018. ILLICIT FINANCIAL FLOWS IN KENYA:
Mapping of the Literature and Synthesis of the Evidence. 
Partnership for African Social and Governance Research 
(PASGR)

https://www.reuters.com/article/us-kenya-corruption/third-of-kenyan-budget-lost-to-corruption-anti-graft-chief-idUSKCN0WC1H8
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stipulates the rights to freedom of opinion 
and expression. He articulates the positioning 
of social media as a game changer in 
present-day business development. YouTube, 
Facebook, and Instagram are a growing source 
of information and marketing platform for 
many youth in Africa. Contemporary debates 
examine access to the internet as a basic 
human right in the era of Industry 4.0. The 
tension between access as a basic right and 
unclear legislative boundaries related to quality 
of information (in an era of fake news) and 
accountability is at the fore of how African 
government’s engage with their citizens. 

The burden of social media taxes and 
regulations 
Some African governments have taken steps 
to regulate social media use by introducing 
taxes. In 2018, Tanzania legislated the Postal 
and Communication Regulation Act, which 
defined YouTube and any other online video 
transmission sites as internet television. 
Similarly, audio streaming services were 
defined as on line radio. Both online television 
and radio services require licenses. The impact 
of this clamp down has been tremendous 
on freedom of speech and confirms steps to 
mute public opinion that is critical of the state. 
Aweza, a local Tanzanian NGO, corroborated 
this assertion, stating that 60% of Tanzanians 
say they are not free to criticize the president. 
This is despite the fact that 81% of Tanzanians 
agree that accountability is important for 
good governance. 

Key considerations 
Democracy and human rights are 
“interdependent and mutually reinforcing.” 
However, the Universal Declaration of Human 
Rights and the international covenants, 
amongst other instruments, do not make an 
explicit link between democracy and human 
rights.1514 Although elections take place 
regularly in African states, the legitimacy of 
elected officials is debatable. According to 
the Economist Intelligence Unit’s Democracy 
Index, 21 out of 52 of the world’s authoritarian 
regimes are in Africa. In an era of increased 
access to information, social media platforms 
have been at the centre of the governance 

15 World Conference on Human Rights, Vienna 
Declaration and Programme of Action, para. 8, reprinted 
in 32 I.L.M. 1667 (1993) in Gallagher, A. The United 
Nations, Democracy and Human Rights. Norwegian Centre 
for Human Rights, University of Oslo.

debate in Africa.

“A truly democratic society is one in 
which all human rights are respected and 

protected.”

Dr Anne Gallagher 
(Former United Nations official, 1993-2003) 

The Roundtable highlighted the opportunities 
for youth to use social media to generate 
work opportunities. There is tension between 
these opportunities and government’s 
concern about how to regulate social media 
and other ICT platforms that are sometimes 
used to propagate violence in Africa. One 
example refers to the militant group, Al 
Shaabab, which recruits and radicalizes youth 
using Twitter. 

 THINKPIECE  
Ms Ngosa Simachela – Labour Markets 
and Youth: How Protected is the Young 
Labourer?

Ms Simachela presented Zambian labour 
laws and regulations. How protected are 
young employees? How effectively are these 
regulations working for youth and where are 
the gaps? She emphasised the role of unions 
and the protection mechanisms available to 
those who are employed.

The main challenges facing a young Zambian 
as they enter the job market are: 

1. The employee/employer relationship: Most 
young people entering the job market do 
not have contracts of employment.  

2. Social security protection: Very few 
employers contribute to the National 
Pension Scheme and deduct what they are 
supposed to from wages. They do not remit 
these monies back to the employee.  

3. Conditions of work: Studies by the ILO 
show there is a movement from full time 
employment to flexi-hours to part- time to 
night-work, however many young people 
do not know that these variations exist and 
are available to them. 

4.  Occupational safety and health: Many 
young people are not trained. This is 
common in mining and agriculture where 
they are given work to do with machines 
without protective clothing. 

https://www.jus.uio.no/smr/english/about/programmes/nordem/publications/manual/current/kap1.pdf
https://www.jus.uio.no/smr/english/about/programmes/nordem/publications/manual/current/kap1.pdf
https://www.jus.uio.no/smr/english/about/programmes/nordem/publications/manual/current/kap1.pdf
https://www.jus.uio.no/smr/english/about/programmes/nordem/publications/manual/current/kap1.pdf
https://www.jus.uio.no/smr/english/about/programmes/nordem/publications/manual/current/kap1.pdf
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5.  Enforcing rights: For those fortunate to 
be able to deal with items 1 – 4 above, 
employees still have a challenge with 
employers enforcing these provisions. 

The Unions – the ‘silent’ stakeholders? 
Unions in Zambia have a youth policy, 
which they introduced in 2015. This policy 
seeks to address employed young people’s 
lack of interest in union activities. Zambia 
has a Minimum Wages and Conditions Act 
(1994). The challenge is that where young 
workers say they cannot work for less than 
the minimum wage, on average three other 
people are willing to do the work for half the 
amount.

Key considerations 
Lawyers in Zambia have the opportunity 
to develop jurisprudence stipulating labour 
conditions and protective mechanisms 
for employees and to hold employers 
accountable.

Young people need more prominence in 
union bodies. One step towards this is to 
reduce the information gap amongst youth. 
Unionism is viewed as something for older 
people since youth do not know such bodies 
exist to protect their rights. Unions need to 
be engaged to come up with policies that 
provide social protection mechanisms for the 
informal sector. Ms Simachela posited the 
role of unions and gender rights groups in 
exploring how labour laws influence/hinder 
women’s absorption into Zambia’s  
workforce. 
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Educating for the Future
By Shirley Kandabu

Ikamva Youth lead the way

Technology and globalization are significantly 
transforming the nature of work. This is according 
to The Global Competitiveness Report 2016-2017, 
which assesses the competitiveness landscape of 
138 economies, providing insight into the drivers 
of their productivity and prosperity. Education 
and training systems have, however remained 
mostly static and under-invested for decades. 
Consideration must be given on the way talent 
is developed and deployed in the world. This 
will require breaking down old silos between 
education systems and labor markets, allowing 
for more agile approaches to regulation, new 
forms of public-private collaboration, and new 
norms and values. 

Patrick Mashanda of Ikamva Youth weighed in 
on this conversation where he noted that the 
education system in South Africa continues to 
struggle. According to the Department of Basic 
Education (2017), 40% of South African children 
will not make it to grade twelve which is the 
minimum qualification to get any basic form of 
employment. 

“Ikamva seeks to ensure learners pass matric, 
apply to three post-school opportunities and get 
into a post-school opportunity that will ensure 
they are set on the path to earning a dignified 
living.”

For over 15 years, Ikamva Youth has unequivocally 
combatted the unemployment and livelihoods 
challenge in South Africa by delivering a hands 
on after school support program tailored towards 
the ensuring the best matric result qualification 
for its participants. 

The founders of Ikamva are Joy Olivier and 
Makhosi Gogwana. While conducting research for 
the HSRC on the education crisis in South Africa, 
they compared their experiences and realized 
first-hand how socioeconomic disadvantages can 
hamper one’s trajectory in life. Joy, who went to 
a privileged school in Pietermaritzburg, KZN was 
exposed to a remarkable array of educational 
tools and resources. Makhosi who went to a 
township school in Khayelitsha, Western Cape 

had only the basic essentials and support. To 
date through the Ikamva Youth Program, 5000 
learners have been supported across 17 township 
locations in 5 regions. The 80% pass rate for 
learners involved in the program, which confirms 
the model’s ability to generate positive results 
amid difficult circumstances. 

Undoubtedly education will determine the 
livelihoods of nearly a billion people on the 
continent. 

In order to promote youth’s capacity to get and 
create jobs in Africa, investment in human capital 
is imperative. This includes skill development 
in competencies that improve youth’s ability to 
leverage the technological advances of today 
and tomorrow. To develop this pipeline of future 
skills, Africa’s educators must encourage critical 
thinking, creativity, cognitive flexibility and 
emotional intelligence, to match the way people 
will increasingly work and collaborate. 
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https://www.weforum.org/reports/the-global-competitiveness-report-2016-2017-1
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In session 4 Ms Elli Yiannakaris, (Former 
Director of the Raymond Ackerman Academy 
of Entrepreneurial Development at UCT’s 
Graduate School of Business), described 
the process of successful entrepreneurship 
training. She elaborated how incubators allow 
participants to build an entrepreneurial mind-
set through gaining business and personal 
development skills, to thinking innovatively 
and generating ideas that are sustainable, 
all whilst being provided with personal 
development support. 

She shared the story of how the Academy was 
inspired by Mr Raymond Ackerman, Founder 
of Pick n Pay, who worked at a retail store for 
12 years before he was fired and started Pick n 
Pay. Ackerman’s story encourages students to 
acquire work experience first and then, when 
the time is right, to start a business.  

“Being an entrepreneur is tough, being a 
young entrepreneur is even harder.” 

 THINKPIECE  
Mr Alhassan Ziblim – Young Women 
in Village Poultry Farming in Northern 
Ghana 

Mr Ziblim presented cooperative poultry 
farming as an alternative for improved 
livelihoods in Northern Ghana. He showed 
how women came together in groups to save 
money, borrow through microloans, and invest 
in poultry farming.

Why poultry farming? The economic activities 
in Northern Ghana are predominantly focused 
on subsistence agriculture – more than 80% 
of the population are farmers. However, due 
to the adverse effects of climate change 
and declining soil quality, crop yields are 
dwindling. 

Mr Ziblim suggests two types of cooperatives. 
Firstly, those that comprise individuals and 
secondly, those with multiple cooperatives 

Session 4: Entrepreneurship: The only solution?
Discussion: The Entrepreneurship Debate: Success Stories, Challenges and Models of 
Best Practice 

https://www.gsb.uct.ac.za/raymond-ackerman-academy
https://www.gsb.uct.ac.za/raymond-ackerman-academy
https://www.gsb.uct.ac.za/raymond-ackerman-academy
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that come together to build a value chain. The 
main barriers to successful poultry farming 
include having little or no basic start-up 
finance and equipment; a lack of technical 
skills about poultry farming management; and 
access to markets. 

Gendered impact of agriculture 
Mr Ziblim’s research finds that women have 
scarce access to land. For instance, in the 
Tolong district of Northern Ghana, it is difficult 
for women to engage in agriculture. Men who 
own the land tend to dominate agriculture 
with women engaged as auxiliary farm labour. 

Key considerations 
Given the impact that gender roles have on 
economic activities, diversifying mainstream 
agriculture such as livestock rearing, is 
important. There is also an opportunity to 
introduce climate smart interventions that 
address weaknesses of previous initiatives. 

Poultry farming cooperatives in Ghana 
exemplify the power of bringing people 
together. More so, these collective groups 
make finance and sustaining livelihoods 
accessible to women. 

‘Figuring out Market Linkages’ 
This case provides an opportunity to look 
closely at value chain addition, highlighting 
best practices that can be replicated in other 
sectors. The emphasis on identification of 
entrepreneurs and exploitation of market 
linkages, increases their product value 
proposition and potential for sustainable 
livelihoods.
 
 THINKPIECE  
Mr Magatte Camara – Youth 
Entrepreneurship: Building Bridges 
between Education and Apprenticeship 
in Senegal. 

Mr Camara presented the case of 
apprenticeship in Senegal. In this context, the 
definition of the youth bracket ranges from 15 
to 54 years. In 2017, Senegal’s population was 
more than 15 million. The median age of the 
population is 18 years old with a definite youth 
bulge. Many of these youth live in the rural 
areas. 

Graduates represent 31% of the unemployed 
population. Youth unemployment negatively 

affects young women more than men. 
Senegal’s informal sector is dynamic and 49% 
are young people.16 The impact of colonization 
on education norms in Senegal has meant 
people mistrust the Western system of 
schools. There is a growing intake of young 
people into the more informal Koranic Schools 
(Arab-Islamic education), than the formal 
Senegalese education system. There is a 
need to assess the impact of how learning in 
Koranic Schools is affecting youth’s transition 
to the workplace and their employability. 

State and private sector Interventions to 
address youth unemployment 
In 2000, the public and private sector signed 
a convention that included internship and 
apprenticeship programmes, that integrate 
young graduates into the public service. The 
government has dedicated resources and 
systems to help young people start their own 
businesses, as evidenced by a 48-hour turn 
around to get a business license. 

The Peace Corps carry out needs assessments 
for young people and advise them about 
the skills needed to achieve their ambitions. 
The private sector has played a vital role 
with small microfinance systems benefitting 
women. In addition, companies such as 
Orange Telecom are collaborating with youth 
around coding and programming centers. 

Key considerations 
At the policy level, Senegal has made 
significant strides in dealing with youth 
unemployment. These programs target broad 

16 Hathie, I. 2014. “Youth Unemployment: A Potential 
Destabilizing Force in Senegal?”, Africa Up Close. 

https://africaupclose.wilsoncenter.org/youth-unemployment-a-potential-destabilizing-force-in-senegal/
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sections of the population. For instance, the 
rapid entrepreneurship programme launched 
by the President has no age limit for women 
and the disabled, and for men the age limit 
is 40 years old. With such a wide spectrum, 
what is the real impact when addressing youth 
unemployment? What is the sustainability of 
such programmes if they are potentially used 
to gain short-term political mileage? 

Whilst there are many programmes 
and policies that deal with the issue of 
unemployment in Senegal, there is a 
shortage of appropriate systems to assist 
young entrepreneurs. The discrepancy in 
development between the rural and urban 
areas is a cause for concern. Assessing 
the impact of apprenticeship programmes 
is important as this type of intervention 
provides feasible alternatives to address youth 
unemployment.

 THINKPIECE  
Mr Edwin Kibui Rwigi – The Big 
Hustle: Taking Lessons from Mathare’s 
Experience of Government Sponsored 
Youth Programmes 

Mr Rwigi’s think piece on Mathare, a cluster of 
informal settlements in Nairobi dating back 
to colonial times, critically appraised two 
government programmes. One programme 
focuses on entrepreneurship funding 
(mandated to provide credit facilities to 
youth) and the other is a government-
sponsored programme to employ youth to 
carry out public work in slum areas.

Mr Rwigi argues that in order to use 

entrepreneurship as a vehicle to get youth 
out of poverty, one first has to fix structural 
problems within the economy. He suggests 
a mix of government spending in informal 
settlements and easy access to meaningful 
credit facilities as a better bet for job creation 
in urban areas. 

As such, Mr Rwigi makes the case for a 
‘stimulus package for local communities’. 
In both government programmes, small 
multiplier effects occur as youth acquire 
more disposable income. His interviews in 
Mathare revealed that government’s monetary 
allocation to youth was too meagre for 
any meaningful project. In response, youth 
collaborated to access the grant in order to 
divide the money amongst themselves to 
spend, rather than investing in a business 
venture. This defeated the purpose of the 
programme to support youth in establishing 
sustainable income streams.

Key considerations 
Government interventions or entrepreneurial 
ventures are not to merely sustain the 
economy as it is, but rather to transform the 
economy in such a manner that services and 
goods are accessible and affordable in the 
future. 

Governance and corruption issues appear to 
hamper the success of policy and programme 
implementation in Kenya. Reducing resource 
leakages in the system is one step that would 
directly impact results. The Roundtable 
concluded that there is need to establish basic 
social and economic services for workers in 
Kenya to ensure dignified work and pay for 
young people. 
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Building an Ecosystem for 
Entrepreneurship in Africa 
By Shirley Kandabu

Entrepreneurship creates jobs, generates 
economic growth and has the potential to address 
fundamental gaps in Africa’s unemployment 
and livelihoods. According to the Global 
Entrepreneurship Index 2018, the number of new 
enterprises joining the sub-Saharan economy 
increased by 25% in 2018. 

Although this surge in the number of 
entrepreneurs is promising, it is worth noting the 
following: “It is estimated that at least 80% of 
new businesses will fail within the first five years 
of operation.” How can we build an ecosystem to 
ensure that entrepreneurship in Africa succeeds?

Entrepreneurial Ecosystems are socioeconomic 
structures that focus on fundamental activities 
necessary to create sustainable enterprises.  
Non-traditional actors such as accelerators, 
incubation programmes, innovation hubs and 
alternative forms of investment play an important 
role in building an entrepreneurial ecosystem. 
This includes raising funds and stimulating 
actions in support of economic development. 
In instances where markets are established with 
clear production functions; there is evidence 
that these interventions can play an important 
role. There is potential for non-traditional players 
to improve startup outcomes and for these 
benefits to spill over into the broader startup and 
entrepreneurship community. 

Motlhabane Koloi from, Startupbootcamp AfriTech 
a leading global accelerator, emphasizes the 
need to create an enabling environment for 
entrepreneurs. With Africa’s rapid growth as a 

robust start-up hub, there is immense potential for 
incubators and accelerators to provide mentorship 
by nurturing creativity and innovation, supplying 
technical support and finance, whilst helping 
ventures to transform and grow to the next level.

Startupbootcamp provides support to early-
stage companies through education, mentorship, 
and financing. The highly acclaimed boot camp 
opens its doors to applications from enterprises 
from all over Africa who compete for 10 spots 
to attend a three-month program with a team 
of first-class entrepreneurs, investors, and 
partners. The accelerator experience is a process 
of intense, rapid, and immersive education 
aimed at accelerating the life cycle of young 
innovative companies, compressing years’ worth 
of learning-by-doing into just a few months, and 
most importantly leveraging direct access to key 
contacts in the industry. 

To date Startupbootcamp has accelerated over 
592 startups globally and raised more than 
332 million Euros in funding. Such interventions are 
a missing piece in the puzzle to address Africa’s 
unemployment and livelihoods challenge. 

A
R

T
IC

LE

https://thegedi.org/wp-content/uploads/dlm_uploads/2017/11/GEI-2018-1.pdf
https://thegedi.org/wp-content/uploads/dlm_uploads/2017/11/GEI-2018-1.pdf
https://www.startupbootcamp.org/
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Ms Penny Parenzee from the Mandela School 
facilitated the final session where Mr Michael 
Mutava stressed the importance of innovation 
for survival and capitalising on the 4th 
Industrial Revolution. This session focused 
on the future needs of the labour market 
and the skills young people need to position 
themselves to take advantage of an era of 
rapid technological advancement.

 THINKPIECE  
Mr Rendani Mamphiswana – An Analysis 
of How African Youth Can Take the Lead 
in the 4th Industrial Revolution. 

Mr Mamphiswana’s contribution highlighted 
the opportunities that exist for African youth 
to lead the 4th Industrial Revolution. He 
discussed the emergence of the 4th Industrial 
Revolution in an era characterised by the 

Session 5: Taking advantage of the 4th Industrial Revolution:  
Are we up to the task?
Discussion: The Impact and Opportunities of the 4th Industrial Revolution for  
African Youth 

blurring of traditional forms of work. There 
are a plethora of disruptive innovations and 
examples to learn from across the continent: 

• In Kenya, M-pesa is a mobile money 
platform which has transformed transaction 
processes. The service has expanded to 
Lesotho, Mozambique, Tanzania and the 
Democratic Republic of Congo. 48.76% of 
Kenya’s GDP is processed using M-pesa. 
Today, 93% of Kenyans use M-pesa to 
access mobile payments and 120,000 
people are employed as agents for M-pesa 
cash withdrawals.  

• Gearbox is a facility in Kenya that saves 
innovators money and resources. Gearbox 
offers users access to the latest tools 
including technologies, equipment and 
expert engineering advice on an affordable 
rental basis. This reduces the innovator/

https://www.mpesa.in/portal/
http://www.gearbox.co.ke/membership-application/
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entrepreneurs’ risk given that most of 
them do not know if their products will 
work before scaling up. Not only does this 
have a positive impact on the community 
in creating an inclusive vibrant space, it 
provides an opportunity for new businesses 
to incubate and create their own new 
models and systems.  

• In South Africa, Stokfella (SA) is an 
application inspired by South Africa’s 
culture of community saving amongst 
family, friends, and other social or 
professional groups. The online platform is 
accessible and easy to use to set up stokfel 
clubs, manage payments and savings.  It 
has evolved to create access to credit 
for those without access to traditional 
financing mechanisms. 

• In Nigeria, Ben American University, 
an online accredited higher education 
facility is available at 20% the cost of 
traditional universities. Nigeria produces 
2 million secondary school graduates 
each year whilst the capacity of the 141 
accredited Universities is only 500,000 
annually. For the staggering 1.5 million 
students who graduate each year from 
high school without accessing higher 
education, this model illustrates the power 
of democratising education through 
technology.  

• In Cameroon, a platform called Gifted Mum 
uses an SMS platform to send messages to 
mothers throughout their pregnancy and 
after birth with health tips and reminders. 
With 65% of mothers not receiving medical 
check-ups after birth, the maternal death 
rate in Cameroon is one of the highest on 
the continent. The SMS technology is a 
response to limited internet access in many 
parts of Africa. 

Key considerations 
The 4th Industrial Revolution demands the 
up-skilling and re-skilling of labour. Central 
to this is the development of innovative and 
collaborative education that recognises the 
changing landscape. Strategic interventions 
must hone innovator/entrepreneurial skills, 
make access to technological resources 
affordable, and continuously re-skill the 
workforce to meet the demands of the 4th 
Industrial Revolution.

There remains a need to explore the 
apprehension that surrounds Industry 4.0, 
especially its perceived impact on traditional 
jobs. It is inevitable that digitisation and 
robotics will replace categories of work, but 
there are also opportunities to include the 
workforce in the transformation of jobs.  

Ms Penny Parenzee challenged participants 
to think about disruption in the technology 
sector to encourage greater inclusivity and 
combat inequality.

 THINKPIECE  
Ms Meti Bekele – Young Women, 
Unemployment and the Fourth Industrial 
Revolution 

Ms Bekele described the ambiguity 
surrounding the concept of the 4th Industrial 
Revolution from the 1940s, noting it was the 
World Economic Forum that popularized the 
term in 2016. 

She focused on the gender aspect of the 4th 
Industrial Revolution, in particular women’s 
participation. Ms Bekele argued that in order 
for women to take advantage of new job 
opportunities, existing gender inequalities 
must be addressed. She stressed that women 
have the capacity and potential to actively 
shape Industry 4.0.

The categories of work likely to be affected 
by this revolution are traditionally feminised 
jobs in the sales/services sectors (such as call 
centers). These jobs will likely be automated. 
In the African context, this will be true for 
44% of jobs in Ethiopia and 52% of jobs in 
Kenya. Jobs in high demand (engineering, 
software design and analysis) are the same 
jobs currently dominated by men. Ms Bekele 
predicts that if such jobs remain segregated; 
the gap between men and women’s access 

https://stokfella.com/
https://beniamerican.org/
http://www.giftedmom.co/
https://www.weforum.org/agenda/2016/01/what-is-the-fourth-industrial-revolution/
https://www.weforum.org/agenda/2016/01/what-is-the-fourth-industrial-revolution/
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and use of technology is likely to become 
more pronounced. Her research emphasized 
the relevance of equal access to education 
and technologies.  

Key considerations 
How can women access and be part of this 
4th Industrial Revolution?  

Firstly by addressing existing inequalities: 

“Men make their own history, but 
they do not make it as they please; 

they do not make it under self-
selected circumstances, but under 

circumstances existing already, given 
and transmitted from the past. The 
tradition of all dead generations, 

weighs like a nightmare on the brains 
of the living. And just as they seem 
to be occupied with revolutionizing 

themselves and things, creating 
something that did not exist 

before, precisely in such epochs of 
revolutionary crisis they anxiously 

conjure up the spirits of the past to 
their service, borrowing from them 

names, battle slogans, and costumes 
in order to present this new scene 
in world history in time-honoured 
disguise and borrowed language.”

Karl Marx

Mr Mamphiswana shared the above quote 
to confirm Ms Bekele’s observations about 
inequality and how difficult it is to escape 
the current context. The consequences of 
inequality are intergenerational: 

“We are still haunted by the 
consequences of past inequalities and I 
strongly believe that the impact of our 
current inequalities will be experienced 
by the next generation. I agree on the 

difficulty of jumping out of inequality, but 
I am also hopeful because the benefits 
that we can harness out of addressing 

inequality are generational too. Already, 
it is the case that more women have 

access to education, more women have 
agency, and more people are questioning 

and resisting systems that reinforce 
inequalities. Progress is slow, but I am 

hopeful that it will happen if we remain 
vigilant to always reject inequalities 
wherever we notice them and if we 

are willing to do our share to address 
inequalities in our respective spaces.”

Ms Meti Bekele (Ethiopian Academy of Sciences)

Encouraging more women in Science, 
Technology, Engineering and Mathematics 
Women are still discouraged from enrolling 
in STEM in various ways, including the usual 
stereotypes that females are not good at the 
hard sciences such as physics and chemistry, 
and they are better at the social sciences. 
These norms are communicated to girls from 
an early age. Even for women already in 
STEM, pursuing an upward career trajectory 
is challenging because the same bias exists 
amongst professionals. Women are less likely 
to compete for promotional opportunities 
because they are met with unfounded 
assumptions about their ability. Fewer women 
in STEM also means fewer role models and 
mentors that understand the lived experience 
of pursuing a career in STEM. Changing the 
norms that discourage women from joining 
STEM fields is thus a vital step. 

Harnessing the benefits of the 4th Industrial 
Revolution 
The 4th Industrial Revolution will impact 
disadvantaged and illiterate women, given 
that women’s experiences differ along socio-
economic and geographic contexts. The 
reality is that women who are already more 
privileged in society are more likely to use 
changes in technology to their advantage. 
The 4th Industrial Revolution can however, 
benefit disadvantaged women by offering 
tools for self-learning and alternative sources 
of education outside of formal education 
systems. 
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Creating balance 
Not every woman can and should work in 
STEM. A balance is required between jobs that 
develop because of disruptive technologies 
and the routine work that currently employs 
many women. Women need access to learning 
opportunities that are cognisant and inclusive 
of the family, work, financial and other 
commitments. 

Finally, the deliberate construction and 
deconstruction of norms around the gendered 
segregation of jobs, including the value 
assigned to some jobs over others, will go 
a long way in changing expectations about 
what is possible for women in a new era of 
technology. 
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Over the course of history, humankind has transformed industries as a result significant 
technological changes. These periods of massive change have been dubbed “revolutions”, 
characterised by great extremes: vast wealth and widespread poverty; expansion and deep 
depression; new opportunities and greater potential for economies to adapt to internal and 
external triggers.17 

At the end of the 19th century, the 2nd Industrial Revolution 
came with the emergence of new energy sources: electricity, 
gas and oil. Communication was revolutionised with the 
invention of the telegraph and the telephone. The automobile 
and plane were launched at the beginning of the 20th century. 
The United States of America experienced unprecedented 
urbanisation and rapid territorial expansion. For those who 
were able to capitalise on these technological advancements, 
the 2nd Industrial Revolution was highly profitable.

In the 20th century, early computer designs dating back to 
the early 19th century, were consolidated and updated to 
develop computer aided design in the 1950s-1980s. New 
methods of automation, and powerful energy (nuclear) led 
to the rise of several economies in Asia and Europe.

Today we are on the cusp of a promising new economic era 
with widespread benefits for humankind. A 4th industrial 
revolution is underway which builds upon the third and 
digital revolutions. The 4th Industrial Revolution could be the 
first to deviate from the trends – in terms of opportunities 
available. Within this context of profound technological and 
societal changes lies Africa’s greatest advantage. The nature 
of the jobs skills set is changing due to increasing global 
digitalisation, determining what these new skill sets are, and 
adapting to them will be crucial. Fundamental reforms that 
address the future of work to ensure that Africa’s youthful 
population can harness opportunities available to them must 
keep the momentum as global transformation is occurring. 
Governments, policy makers, business leaders and individuals 
must be prepared to proactively manage the transition. 

(1700s)
The 1st Industrial Revolution

(1800s)
The 2nd Industrial Revolution

(1900s)
The 3rd Industrial  
Revolution

TODAY
The 4th Industrial Revolution

Following the agricultural revolution, the 1st Industrial 
Revolution started in Britain during the 18th century. It 
witnessed the emergence of mechanisation, a process that 
replaced agriculture with industry as the foundations of the 
economic structure of society.18

The 1st Revolution was 
supported by:

1.  The availability of natural 
resources (coal, iron).

2.  A shift in British culture 
and politics with a new 
focus on individual rights.

3.  Increased population.

4.  Freedom of thought to 
invent.

5.  Improved transportation 
systems and networks.

6.  The steam engine.

Great Britain became a powerful empire because it was the 
birthplace and leading force in the 1st Industrial Revolution.
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The future of work: 
upskilling Africa
Digital skills are increasingly essential for the job 
market. Unfortunately, the digital divide persists 
across the continent and these critical skills 
remain beyond the reach of many young Africans. 
A number of initiatives like WeThinkCode, Andela, 
Tunga, are tackling the divide to address the 
changing landscape of work in Africa.

How can Africa leverage the opportunity that 
the digital age presents? Dylan Ritchs is Head 
of Partnerships at WeThinkCode, an initiative 
working to change this narrative by focusing 
on increasing the participation of youth and 
equipping them with the capacity and the skills. 

Their vision, as a non-profit organisation, is to 
unlock youth potential by closing the digital 
skills gap in Africa. “We work within an eco-
system of public and private partners to source 
and train world-class African digital talent; as 
well as provide our students with a clear path to 
employment.”

Currently based in Johannesburg and Cape 
Town the tuition free, peer to peer programme 
is sponsored by companies looking to develop 
local tech talent with a compelling proposition 
for anyone between the ages of 17–35 years. 
WeThinkCode provides a learning experience with 
access to real world experience and a clear path 
to employment upon graduation. 

WeThinkCode seeks to democratise education 
by making it open and accessible to all talented 
young people. The vast majority of students 
have no prior IT experience or training so 
the programme focuses on building strong 
fundamentals before delving into complex coding 
languages and projects. The peer to peer learning 
style, helps students learn to appropriately explain 

their code and teach others, which is a vital skill in 
the industry.

The programme has received more than 115,000 
applications and accepts about 400 applicants 
into the programme after a rigorous pre-selection 
boot camp that is used to evaluate candidates. 
Participants range from diverse backgrounds 
and the programme has graduated over 100 
participants who have been placed with partner 
organisations. 

The number of women in the programme has 
increased and currently lies at 15.6%. A more 
determined approach has been taken to increase 
the number of women applicants through the 
WomenThinkCode initiative, which aims to have 
40% female students per cohort by 2024.

Africa’s youth population is expected to double 
to over 830 million by 2050. There is a sense of 
urgency for skills, such as coding, that will bridge 
the digital divide and equip  youth to find decent 
jobs. A combined effort between government, 
the private sector and academia is required to 
increase opportunities for youth and to address 
the changing market requirement as a way of 
addressing the unemployment and livelihoods 
challenge in Africa. 
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http://www.wethinkcode.co.za/
http://www.andela.com/
https://tunga.io/
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Alhassan Ziblim is an astute leader with 
a passion and interest in transforming his 
community and especially through his work 
with youth in Ghana. During his studies, 
he served as the President of the African 
Students Abroad. Alhassan has worked 
on research projects with the Centre for 
Democratic Development, Tamale Office, in 
Ghana, Habitat for Humanity International, 
Europe, Middle East and Africa office in 
Bratislava, Slovakia, and the Hungarian 
Association of NGOs for Development and 
Humanitarian Aid in Budapest, Hungary. He 
was the founding Executive Director of the 
Centre for Development and Policy Advocacy 
in Ghana, a Centre which works to develop the 
capacities of young people and to improve the 
lives of vulnerable groups through research 
and evidence-based policy interventions and 
advocacy. Alhassan is a regular contributor 
to policy discussions on local and national 
development issues on radio and television in 
the Northern Region of Ghana. In November 
2017, Alhassan partnered with other Building 
Bridges alumni, under the banner of the 2030 
Youth Alliance, to organise the first-ever 
African Youth SDGs summit in Accra, Ghana. 
This summit brought together more than 400 

youth from across Africa, Europe and North 
America to deliberate on the role of the youth 
in achieving the SDGs. Alhassan is currently 
a Senior Administrator at the University for 
Development Studies in Ghana, and a part-
time Research Fellow at CEDEPA.

Bhekumusa Moyo is a father, a brother, a 
cousin and a staunch Social-Pan-Africanist 
youth leader from Zimbabwe. He is currently 
engaged as the Lead Youth Governance 
Trainer for Global Platforms Zambia, a 
regional training hub for empowerment 
and activism covering the SADC Region. 
His current preoccupation is the training 
on the familiarization and quest for the 
signing, ratification and domestication of 
the African Charter on Democracy, Elections 
and Governance by African heads of States 
covering Zambia, Zimbabwe, Mozambique, 
Tanzania and Uganda, Policy and Advocacy 
as well as Youth Participation in Electoral 
Processes. He has over 9 years experience 
in civic, human rights work, activism and 
artivism. He has worked as Programs 
Manager at National Youth Development 
Trust, Youth Inspirator in Pakistan, World 
Vison International, SADC Poetry Festival 

Biographies of participants 
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and Jahunda Community Theatre. Moyo is 
a revered poet and protest artist who has 
used his art to interrogate ills happening 
in Zimbabwe. He is a published poet for 
his political collection titled: The gourd of 
dishonor (2012), 1983-Years Before and After 
(Theatre 2011), Before the next election 
(Play 2012) and Emnyameni (Ndebele Poetry 
Collection 2013-UZ). Moyo is the Convener 
of the Re-Thinking Education and Imagining 
Africa in Zambia under Ashoka Ventures 
Youth Years, a platform to interrogate 
the decolonisation and modernisation of 
education curricular to respond to the 
21st century idealisations by millennials. 
Bhekumusa loves sitting in a corner of a 
bar during weekends watching soccer as he 
discusses African Politics and how youths 
should safeguard the present for a better 
tomorrow. Moyo holds a Bachelors in Media 
and Communication, a certificate in Election 
Management and a Masters in Project 
Management from Bahria State University. 
Moyo is a Proud Alumni of the Emerging 
African Leaders Program 2018. All said, 
Bhekumusa identifies as a villager from rural 
Zimbabwe and has a passion for farming.

Chenai Chair’s interest in the ICT sector 
developed from learning of mobiles for 
development while writing her master’s thesis 
titled “Mobile phones for development: How 
have women in the informal sector used 
their mobile phones to enhance themselves 
and their business?” in 2014. Chenai focuses 
on issues of ICT access and use and related 
policy development, and has worked on 
projects in South Africa, Zambia, Rwanda, 
Ghana and Kenya. Her areas of research 
include youth access and use, gendered 
issues of access, and internet governance. 
As communications manager, her role is to 
develop research to communications strategy 
that sees RIA’s work reaching a diverse 
audience and being used to develop pro-
poor, public interest policy. Chenai holds an 
MSocSci specialising in Global Studies, and 
a BSocSci in Gender Studies and Industrial 
Relations from the University of Cape Town.

Daniel Munene is currently the Head of the 
Education Development Unit (EDU) and a 
Senior Lecturer in the Commerce faculty. Prior 
to joining UCT, Daniel was the Andrew Mellon 
lecturer in Economics at Rhodes University. 
He has held a visiting research fellowship 

at the Centre for Economic analysis of risk 
(CEAR), Georgia State University and visiting 
fellowship in Economics at the Western 
Australia School of Mines (WASM), Curtin 
University. Daniel has served in the executive 
board of the Saartjie Baartman Centre for 
Women and Children and as Vice-chairperson 
of the Board and is also former trustee for 
UCT retirement fund and where he served 
in the Investment committee. Daniel holds 
an honours degree in Economics and Arabic 
from the University of Nairobi, an honours 
in Economics and Masters of Commerce 
in Financial Markets both from Rhodes 
University. 

Edwin Kibui Rwigi is an advocate of active 
citizenship in Kenya, with a background in 
the civil society. He has keen interests in 
participatory approaches in both knowledge 
generation, and development planning and 
management. He has experience working 
with grassroots organisations and social 
movements focusing on participatory 
governance for inclusive development. He has 
in the past worked in the area of South-South 
development cooperation and civil society, 
and also on participatory budgeting in Kenya’s 
devolved governance system. Mr. Rwigi, a 
self-professed reforming jaywalker, a student 
of philosophy and culture, and a situational 
picketer, is currently part of a research project 
investigating how linkages to the ODA System 
constrain and/or enable the contribution of 
Community Based Organisations (CBOs) in 
Nairobi towards inclusive development. This 
is a collaborative project between the British 
Institute in Eastern Africa, VU University 
Amsterdam, and Radboud University, which 
responds to the Dutch Ministry of Foreign 
Affairs’ policy framework for civil society 
development in low and lower-middle-income 
countries. Through this project, Mr. Rwigi 
is conducting experimental methodologies 
in community-led research, which include 
auto-ethnographies and community-led 
ethnographies. For future work, Mr. Rwigi 
is keen to conduct research on urban 
security policy in Nairobi’s underprivileged 
communities.

Elli Yiannakaris is the former director of 
the Raymond Ackerman Academy (RAA) 
at the University of Cape Town’s Graduate 
School of Business. The RAA is an initiative 
that encourages and supports youth 
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entrepreneurship by offering a post-secondary 
school programme in business, personal, 
and professional development. It is aimed at 
youth whose socio-economic backgrounds 
provide limited opportunities for accessing 
tertiary education, finding sustainable 
employment or starting a business. The RAA 
offers a university-based, accredited course 
in entrepreneurial development, and the 
opportunity for business incubation after 
completing the course. Elli is responsible 
for the management of the RAA Cape Town 
campus. In the time she has been director 
she has built a respected and credible 
programme with measurable success. Under 
her leadership the RAA was recognised as 
one of eight institutions around the world 
doing pioneering work to put young people 
on a path to financial sustainability and was 
awarded a prestigious 4 year Youth Economic 
Participation Initiative (YEPI) demonstration 
grant from the Tufts University Talloires 
Network. Elli holds a Business Science (Hons) 
degree from UCT and is currently completing 
her Masters in Commerce at UCT in the field 
of youth entrepreneurship.

Elie Chansa is a trained filmmaker with 
a background in media studies (Mass 
Communication), currently advocating for the 
rights of pastoralists and hunter-gatherers 
in Tanzania with a local NGO, Pastoralists 
Indigenous Non-Governmental Organisation’s 
(PINGO’s) Forum since 2012. He is involved 
in documentation for policy change, both at 
the national and international levels, whereas 
his produced contents are showcased 
and submitted as evidence for enabling a 
sustainable livelihood for local communities. 
This is partly done with his founded brand, 
InHouse Pictures. Apart from that, he is 
involved in different youth led institutions 
and programs, including the World Economic 
Forum’s Global Shapers Communities 
– Arusha Hub. He serves as an editor-in-
chief for a popular Kiswahili Christian and 
inspirational weblog in Tanzania, Gospel Kitaa. 
A co-founder for Maono Foundation – which 
seeks to invest in youth potentials, and further 
a digital security trainer. He loves blending 
travel and photography, books, speaking for a 
cause, and indeed a nice cuisine.

Faith Kiboro is currently pursuing her PhD in 
Political Economy. She works at The Eastern 
Africa Resilience Hub (www.earih.org), a 

consortium consisting of three organisations: 
the Consulting House (TCH) based in Nairobi, 
the International Conference of the Great 
Lakes Region – Levy Mwanawasa Regional 
Centre (ICGLR-LMRC) based in Lusaka, 
and the Intergovernmental Authority on 
Development – Conflict Early Warning and 
Response Mechanism (IGAD-CEWARN) based 
in Addis Ababa. With the aforementioned, 
she has recently been part of research that 
is examining various themes on democracy 
on the continent including; Democracy 
& Conflict, Origins of democracy and the 
Realities and Practice of democracy in the 
Sub-Saharan region. Still in keeping with the 
theme of resilience she is now working on 
research investigating the political economy 
of youth violence and rented terrorism 
in the region. She believes that Africa’s 
future hinges on investment in its people – 
achieving economic and social development 
in a more dignified way, a way that reduces 
dependency on external aid, making decisions 
with integrity and thoughtfulness for others. 
She is passionate about Kenya and the rest 
of Africa. In her eyes, people are the most 
powerful vehicle for improving the wellbeing 
of humanity. Faith aspires to shape Africa’s 
future by illustrating to people that if we 
build the resilience and capacity of those at 
the ‘bottom of the pyramid’ then they are 
better equipped to learn, share, and provide 
innovative solutions to their problems. Her 
plans include increasing the knowledge 
around democracy and governance in the 
region (past articles: https://theconversation.
com/profiles/faith-kiboro-391832), and 
any projects aimed at developing human 
capital – equipping youth with relevant 
skills, encouraging them to act with integrity 
and thoughtfulness and creating better 
collaboration between the public and private 
sector.

Farhan Yusuf identifies himself as a global 
health professional and a young African 
leader. He is a Pharmacist who currently works 
as a Senior Program Officer responsible for 
Pharmaceutical Systems and Supply Chain 
related elements in the USAID funded SHOPS 
Plus Project in Tanzania. Professionally his 
experience has been across the public, 
private and non-governmental sectors 
spanning through areas such as Governance, 
Health Systems Strengthening & Monitoring 
& Evaluation for over 6 years. He is an 
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alumnus of leadership and development 
related programs such as the Brightest 
Young Minds and the Young African Leaders 
Initiative (YALI) Regional Leadership Center 
(RLC) for East Africa and has used the 
experience gained from such programs to 
improve health and education within his 
immediate community where he has served 
as a Chairman of the Health Board and is 
currently the Secretary of the Education 
Board. He is also a member of the Global 
Shapers Community in the Dar es Salaam 
Hub and was recently selected to attend 
the 4th African Union- European Union 
Youth Summit. He is very passionate about 
the Sustainable Development Goals and in 
particular their impact on aspects such as 
youth development, education and health. 
He believes in balance and enjoys traveling, 
meeting new people and learning from their 
stories. Farhan has a Bachelor of Pharmacy 
Degree from Muhimbili University of Health & 
Allied Sciences in Tanzania.

Fatou Mbow is a civil engineer and architect 
with more than 3 years of experience 
in implementation of engineering and 
infrastructure designs, and disaster relief 
projects in Japan and West Africa. With her 
background in engineering, Fatou has realized 
that one cannot change society without 
influence in decision and policymaking. In this 
regard, joining the African Union Commission 
(AUC) has given her an opportunity to get 
involved in strategy formulation and projects 
designed to revamp AUC’s TVET strategy. 
She is one of the youngest AUC employees 
and sits with the highest of decision makers 
and influence policy. She is currently a Project 
Officer providing support to the Capacity 
Building Programme within the AUC. Fatou 
believes that capacity building including 
quality education is key to the realisation of 
Agenda 2063 and the need to implement 
effective TVET policies has become crucial 
to eradicate unemployment and improve 
productivity. In May 2018, she joined IMG 
Inc., a consultancy firm based in Japan, 
as an independent analyst specialising in 
planning and implementation of Official 
Development Assistance (ODA) projects in 
developing countries. Fatou was appointed 
One Young World Peace Ambassador in 2017, 
as part of 80 young leaders from developing 
countries whose work contributes to building 
lasting peace – whether by directly tackling 

violence, countering the harmful effects of 
environmental change, or promoting social 
inclusion. She strives to be an advocate for 
women and girls, especially those in the STEM 
fields.

John Oluwadero is a Youth Worker, Social 
Entrepreneur and Pharmacist that is 
committed to raising a new generation of 
young people that will be the builder of a 
better society. He is the President/Chief 
Executive of Building Nations Initiative 
(BNI), a youth work and community 
development organisation that is committed 
to strengthening communities through the 
education, empowerment and engagement 
of young people as change agents in 
their society (www.web.facebook.com/
BNInitiative). Through BNI’s Quality Education 
for All project, John has led teams of young 
people to donate books, learning materials 
and set up library facilities in five schools 
in rural communities of Ekiti and Oyo State 
benefiting a total of 3260 students BNI’s 
Youth Entrepreneurship and Sustainable 
Livelihood project has trained 532 young 
people on StartUp Entrepreneurship through 
our Annual Entrepreneurship Bootcamp; 37 
youths trained on fish farming. 137 students 
of University of Ibadan have been trained 
on preferred vocational skills. In August 
2017, John led BNI team to establish values 
learning and skills development centre for 
young people. The centre named Nation 
Builders Centre is headquartered at the 
University of Ibadan with Outreach Posts 
in five cities of Nigeria. John has served as 
the Africa Regional Representative for the 
Commonwealth Youth Sport for Development 
and Peace Working Group where he currently 
serves as the Advocacy Focal Person. John 
is a Fellow of Young African Leadership 
Initiative (YALI) West Africa Regional Centre 
and a 2016 Queen of England Young Leader 
Award Runner Up. He is a 2018 Honouree 
of the Junior Chamber International JCI 
Ten Outstanding Young Persons in Nigeria 
National Award (TOYP). 

Mabel D. Sithole is the Building Bridges 
Programme Officer at The Mandela School. 
She is pursuing a PhD in Political Studies at 
the University of Cape Town. She has over 10 
years’ experience working in human rights, 
public policy and development in Africa. 
Mabel obtained her first degree in Politics 



39

and Administration from the University of 
Zimbabwe in 2007 where she also served as 
president of the Model United Nations Club. 
She obtained an Honours Degree in Public 
Policy (with distinction for her thesis which 
analysed public opinion about the role of the 
police in protecting refugee rights in South 
Africa) and a Masters in Development Studies, 
from the University of Cape Town. She worked 
with the International Committee of the Red 
Cross as the Communications Officer for 
the Regional Delegation of Southern Africa, 
and Skillshare International as the Regional 
Programme Officer for Southern Africa. She 
has contributed to studies assessing the 
implementation of affirmative action and 
employment equity policies in South Africa’s 
tertiary education sector. Her current research 
interests focus on leadership and governance 
in Southern Africa. She is also an established 
musician (also known as Mae Sithole) and 
recipient of the ConcertsSA Mobility Fund, 
and was named one of Cape Town’s Top 5 
Innovative Female Musicians Innovators by Of 
Africa Magazine.

Magatte Camara graduated from the 
Department of English at the University of 
Cheikh Anta Diop and received a Certificate 
in Leadership in Social Entrepreneurship 
from the School Business of the University 
of Connecticut after having participated 
in the SUSI Program (Study of the United 
States Institutes). He has contributed to the 
training of the young people of Diamalaye in 
computer science for more than 3 years. He 
later became a founding member of a non-
profit organisation (Help the Street Children). 
He is passionate about community services 
and strongly believes in sharing, equal rights 
for everyone and the spirit of Ubuntu: “I 
am because you are.” He also invests in the 
Niamantou production workshop for the 
promotion of animation films in Senegal. 
After the SUSI Fellowship and working as 
an Ashoka ChangeMaker, he later joined 
the team of Jokkolabs, where he has served 
as the Hub Manager. He managed the 
organisation, animation (events), and has 
coordinated the Global Entrepreneurship 
Week Edition in 2016 and 2017; an event with 
over 2000 participants. Today, he serves as 
the Programing and Training Specialist for the 
Community and Economic Development at 
Peace Corps Senegal where he supports the 
Associate Peace Corps Director in the planning, 

researching, managing and evaluating of 
the CED program in Senegal and assists in 
providing technical and administrative support. 
He is strongly passionated by International 
Development and he intends to pursue his 
career in that field.

Marianne Camerer directs the Building 
Bridges programme at the Mandela School. 
Building Bridges is a leadership development 
platform that brings together key African 
stakeholders, both researchers and 
practitioners, in an inter-generational dialogue 
with the aim to deepen understanding around 
challenges confronting the continent. In 2014 
she initiated the flagship Emerging African 
Leaders Programme which now has over 
100 alumnus from ten African countries. She 
works with a team of facilitators to develop 
innovative executive training for senior public 
officials and social entrepreneurs in Africa, 
with a particular focus on ethical leadership 
and accountability. Prior to joining UCT, 
Marianne co-founded the international anti-
corruption NGO Global Integrity and headed 
anti-corruption research at the Institute for 
Security Studies (ISS). Marianne is passionate 
about leadership development and qualified 
as an integral coach through UCT’s Centre for 
Coaching at the Graduate School of Business. 
She currently serves on the advisory board 
of the Allard Prize for International Integrity 
and the Centre for the Advancement of Public 
Integrity (CAPI) at Columbia Law School. 
Marianne holds masters’ degrees in public 
policy and political philosophy from Oxford 
and the University of Stellenbosch. Her Ph.D. 
in Political Studies, from the University of 
Witwatersrand, focused on “Corruption and 
Reform in Democratic South Africa”. 

Meti Bekele is a project management 
professional who currently works at the 
Ethiopian Academy of Sciences where she 
leads projects geared towards providing 
evidence-based policy advice. Over a 
decade of experience in policy and project 
implementation has brought Meti to think 
that designing context specific policies that 
stem from the needs of local communities 
is critical to attaining development that 
is inclusive and sustainable. Through her 
work, Meti gets to promote evidence-
based policymaking in Ethiopia by helping 
design and implement projects that add, 
contextualise, and strengthen the evidence 
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base on the interconnected issues: equitable 
access to knowledge and quality education, 
youth empowerment and gender equality. 
Initiatives Meti currently leads include studies 
and dialogues that speak to the relationship 
between Ethiopia’s population dynamics and 
inclusive development, and capacity building 
and policy initiatives that promote open 
access to scholarly publications in Ethiopia. 
She hopes to continue using her experience 
to better advocate for issues that she is 
passionate about. Meti enjoys music, movies, 
photography, and learning about social and 
political features of the art forms she loves. 
She holds a BA in Economics and an MA in 
Peace and Security Studies.

Michael Mutava is a project and fundraising 
coordinator at the Mandela School. He 
holds a bachelor of Economics and Finance 
and is in the final stages of accounting 
certification (C.P.A). He has previously 
worked in insurance and capital markets 
and is passionate about strategy and policy 
in private and public sectors. Before joining 
GSDPP, he worked at Kenya’s Capital Markets 
Authority in implementing their master plan. 
He is currently studying towards a Master 
of Applied Economics at UCT. Michael is an 
athlete and loves hiking.

Nancy Muigei is a Programme Officer 
at the Department for International Aid 
(DFID-Kenya) and a non-remunerated 
Strategic Adviser on youth empowerment 
and development with Maendeleo Group. 
She previously served as a Board of the 
Young Women Leadership Institute, and as 
a visiting Youth Mentor with the Emerging 
Leaders Foundation. She is a leading expert 
in post conflict context analysis and has 
provided strategic and technical support to 
governments and bilateral partners in post 
conflict reconstruction and development. 
She has worked with the International 
Peace Training and Support Centre, Nairobi 
conducting research on security sector 
reforms in Somalia and training peace support 
operations officers for deployment. Her 
research and policy development interests 
include: democratic governance, civil society, 
youth, transitional justice, peace and security. 
She has conducted capacity trainings and 
published widely on these subjects. As gender 
expert she has worked with the Women in 
Law and Development Africa implementing 

the Sexual Offences Act in Kenya, and the 
Institute of Economic Affairs in the drafting 
of Kenya’s first Youth Fact Book and which 
included future scenarios forecasting on 
youth empowerment and development in 
Kenya. Nancy is also specialised in election 
monitoring and in particular understanding 
media frames, representation and political risk 
analysis. In that regard she worked as a Media 
Monitor and Media Assistant to the Expert for 
the European Union Observations Missions to 
Kenya in 2007 and 2013. She holds a Masters 
in Development Studies with specialization 
in Conflict, Reconstruction and Human 
Security from the International Institute of 
Social Studies in The Hague, Netherlands. 
She obtained a Bachelor of Arts in Education 
English and Literature (Hons) from Kenyatta 
University Kenya where she developed an 
anthology of poetry focusing on violence 
and the failed Post-Colonial State in Africa. 
Nancy is a recipient of various awards such as 
the NORAD scholarship at the University of 
Oslo (2009) and the Netherlands Fellowship 
Programme (Nuffic). In 2015, Nancy was 
selected as one of 25 Young African Leaders 
in the inaugural Building Bridges Leading in 
Public Life Programme of the University of 
Cape Town, Graduate School of Development 
and Policy Practice. In 2016, she was part of the 
annual residential school on governance and 
development that is part of the Governance 
for Development in Africa programme that is 
run by the School of Oriental African Studies 
of the University of London in collaboration 
with the Mo Ibrahim Foundation.

Nebila Abdulmelik is a pan-Africanist and 
a feminist passionate about social justice. 
Born and bred in Addis Ababa, she has had 
the opportunity of studying, living, working 
and traveling to over 30 countries across 
the globe. She had previously worked with 
FEMNET, one of the largest and oldest 
pan-African women’s rights organisations 
as well as with the African Union with the 
African Governance Architecture (AGA) 
Secretariat and has amassed experience in 
women’s rights, knowledge management, 
communications and democratic governance 
amongst others. She is currently pursuing 
her creative passions including photography, 
poetry and creative writing. She is 
increasingly interested in documenting and 
storytelling – for posterity.
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Ngosa Simachela is a legal practitioner with 
twelve years standing in private practice at 
the Zambian Bar. She currently serves as a 
member of the Council of the Law Association 
of Zambia, and is responsible for their 
International Relations Committee. Ngosa also 
serves as the editor-in-chief of the Council’s 
Newsletter, a bi-monthly publication. She is a 
member of the Audit and Risk Committees of 
the Ministry of Agriculture, Zambia National 
Broadcasting Corporation (ZNBC) and the 
Examinations Council of Zambia. In August 
2016, she served as an adjudicator on the 
inaugural Local Government Elections Tribunal 
established under the Amended Zambian 
Constitution. Ngosa is a member of the 
Southern African Development Community 
(SADC)Lawyers Association and served on 
their election observer mission to South 
Africa in May 2014. She is an officer of the 
International Bar Association Africa Regional 
Forum, a specialised committee looking 
specifically at challenges facing lawyers 
on the African continent. She is passionate 
about the rule of law and the use of the law 
as an instrument of social order, justice and 
accountability.

Njoya Tikum is the Regional Manager, United 
Nations Volunteers (UNV) Regional Office 
for East and Southern Africa. He joined 
UNV from the United Nations Development 
Programme, where he served in different 
capacities – including recently as Regional 
Policy and Programme Advisor on anti-
corruption and economic governance, and 
Regional Youth Programme Coordinator at 
UNDP Regional Service Centre for Africa, 
interim Team Leader for Governance and 
Public Institution Pillar in UNDP Liberia (and 
also as Acting Deputy Country Director for 
Programmes). Prior to this, Njoya served 
as Country Programme Specialist and 
regional project manager for the Community 
Security and Peace Consolidation project 
in UNDP Regional Bureau for Africa, New 
York, Project Manager for the Access to 
Justice and Rule of Law programme in UNDP 
South Sudan and as Policy Specialist and 
Special Assistant to UNDP’s Director for the 
Democratic Governance Group in the Bureau 
for Development Policy in New York. Before 
joining UNDP through the UN/UNDP LEAD 
Programme, Njoya worked for several years 
as a practicing corporate and civil litigation 
attorney in Cameroon and New York. He 

served as a Senior Human Rights Fellow at the 
Human Rights Institute, Columbia University 
School of Law, as Legal Associate African 
Services Committee, and as Co-founder and 
Director for the Centre for Public Interest 
Law in Cameroon. Njoya holds an LLM in 
International Contracts and Human Rights 
Law from Columbia University School of Law, 
New York, an LLM in International Business 
Law from the Central European University, 
Hungary, and an LLB and Maitrise en Droit 
from the University of Yaoundé II SOA, 
Cameroon.

Penny Parenzee is the Acting Manager of 
Executive Education at The Mandela School 
and Director of ON PAR Development, which 
has grown into a consultancy that provides 
quality research, training, monitoring & 
evaluation, as well as technical support 
services in a way that is empowering to the 
people and institutions with whom it works. 
Penny is committed towards addressing social 
problems. Penny received the prestigious 
Fulbright Scholarship. Over a two-year period, 
she completed two Masters programmes 
at Bryn Mawr College in Philadelphia, USA. 
Penny holds a Masters degree in Law and 
Social Policy and in Clinical Social Work.

Rendani Mamphiswana is a Project Manager 
at Sasol, and leads multi-disciplinary projects 
to meet outlined business objectives. 
Rendani’s professional experience includes 
technology management and process 
engineering, totalling over nine years, 
locally and internationally. In previous roles, 
Rendani gained skills in process engineering 
design and managing the development 
of new technologies to support business 
objectives. Rendani is the founding President 
of Takalani Foundation, an organisation of 
professionals and students developing future 
leaders, through the transitioning of rural 
learners to higher education. In this role, 
Rendani gained skills in strategic leadership 
and management, organisation design, 
team development, talent development and 
management. The organisation has a core 
team of over 20 professionals and students on 
a volunteer basis. Rendani is a PhD candidate 
in Engineering Management, specialising in 
Innovation Management, with the University of 
Johannesburg. The aim of his PhD – titled “A 
hybrid ecosystem of innovation for emerging 
economies” – is to develop an alternative 
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theory, to guide emerging economies in 
achieving successful innovations. Rendani 
holds a postgraduate certificate in Thought 
Leadership for Africa’s Renewal (2018) from 
Thabo Mbeki African Leadership Institute 
(TMALI), UNISA; a Master of Engineering 
(Technology Management) (2017) from 
University of Pretoria; a Bachelor of 
Engineering Hons (Technology Management) 
(2015) from University of Pretoria; and a 
Bachelor Science in Chemical Engineering 
(2008) from University of Witwatersrand. 
Rendani is a 2017 fellow of University of Cape 
Town’s Emerging African Leaders Programme. 
Rendani is passionate about innovation and its 
potential in guiding African states to achieve 
their socioeconomic development targets.

Selassie Tay is a microfinance expert and 
development practitioner with over eight 
years’, serving mainly in management and 
leadership roles. He is currently the national 
commercial operations manager for iDE 
Ghana on a sanitation project to widen access 
to affordable, gender-sensitive household 
toilets in three northern regions. He grew 
up in a community that offered few life 
opportunities to youth and women, and 
was motivated to found the Tongu Youth 
Agenda for Development, a non-governmental 
organisation dedicated to empowering youth 
and women and accelerating the socio-
economic development of his community. He 
dreams of establishing a community school 
for entrepreneurship to train and resource 
the next generation of grassroots female 
entrepreneurs. He has a passion for finance 
and social enterprise, and enjoys watching 
news and cartoons for relaxation. His life 
objective is to make a positive impact on his 
world. Selassie holds a Master’s in Business 
Administration (Finance), and is currently 
enrolled in the Certified Expert in Microfinance 
course at the Frankfurt School of Finance and 
Management. 

Shirley Kandabu is a social entrepreneur 
who has devoted her time towards driving 
innovation and transformation. During the 
course of her work she has managed a 
number of notable projects which include 
accelerators, platforms, mentorship programs 
and creative spaces as a way of encouraging 
entrepreneurship, collaboration and youth 
engagement in order to stimulate inclusive 

economic growth amongst the burgeoning 
portion of Uganda’s youthful unproductive 
workforce. She recently pioneered icreate 
which seeks to disseminate entrepreneurial, 
innovation-based skills to underrepresented 
demographics to cultivate the next 
generation of innovators and entrepreneurs 
by empowering the undeserved and 
underprivileged youth to lead Uganda’s 
economic revolution and to ensure the 
transformation of Uganda is led and managed 
by the youth for the benefit of the people of 
Uganda.

Taona Tsopo was born and raised in the 
Eastern Highlands of Zimbabwe, Chimanimani 
in a family of seven. He grew up passionate 
about helping the needy at a tender age 
having been raised in a Christian family. 
Taona has worked in Development for the 
past 15 years at both field and programme 
management level. He has also worked with 
both local organisations and international 
organisations in Zimbabwe. He moved to 
South Africa at the end of 2016 and joined 
Amandla Development early 2017 as a 
Programme Manager. He holds a Bachelor’s 
degree in Education, Msc in Gender and 
Community Development and another Msc 
in Sociology since 2012. His work experience 
includes teaching, training, and materials and 
programme development and management. 
He has vast experience working in HIV and 
AIDS, Sustainable Livelihoods and Education 
programmes. Taona is passionate about 
influencing children, young women and 
youth’s lives to become economically healthy 
adults. He was instrumental in the setting 
up of the first ART centre in Manicaland 
province and piloted the same in Chipinge 
District in Zimbabwe. Amandla Development’s 
Collective Impact Model, whose interventions 
for children have given him the opportunity to 
share his knowledge and pursue his passion 
to help learners with their education journey 
from cradle to career, inspires him. 
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Appendix: Programme

BUILDING BRIDGES RESEARCH 
ROUNDTABLE

THEME: “Addressing Youth (Un) Employment and 
Livelihoods in Africa”

13-14 September 2018 The Park Inn Hotel Cape Town
(South Africa)

INTRODUCTION
The Nelson Mandela School of Public Governance, University of Cape Town, will host the Building 
Bridges Research Roundtable with 30 participants from the 13th – 14th September, 2018 in Cape 
Town, South Africa. With over 100 EALP Fellows from 10 African countries (Ethiopia, Ghana, 
Nigeria, Kenya, Senegal, South Africa, Tanzania, Uganda, Zambia and Zimbabwe), the School aims 
to provide a platform for knowledge sharing, intergenerational dialogue and expert advice to 
address the theme: Addressing Youth (Un) Employment and Livelihoods in Africa.

This theme builds on the Building Bridges thematic focus on youth, inclusivity and governance. 
The Mandela School held several meetings in this regard:

Activity Theme
International Inequalities Institute Annual 
Conference, June 2018

Un(der) employment and Inequalities in Africa

Emerging African Leaders Programme, 
March 2018

Youth, Engagement and Inclusivity

IDRC/UCT East Africa Regional Workshop, 
November 2017

Youth Inclusion in Governance and Accountability 
Processes

Building Bridges Expert Meeting, August 
2017

Accountability and Inclusivity

Emerging African Leaders 
Programme,March 2017

Inclusive Governance: Promoting Accountability

Research Roundtable, November 2016 Case Studies Around Africa on Governance, 
Society and Development

Emerging African Leaders 
Programme,March 2016

Governance Activism for Inclusive Democratic 
Development

https://www.parkinn.com/hotel-capetown-newlands/?facilitatorId=CSOSEO&amp;csref=org_gmb_pd_en_sn_ho_CPTPN
http://www.mandelaschool.uct.ac.za/gsdpp-homepage
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BACKGROUND
The question of sustainability in Africa cannot be addressed without considering how to 
tackle limited access to economic opportunities for youth, who constitute over 60% of the 
continent’s population. Youth arenotahomogenous group, butrepresentmultipleinterests, 
economicopportunities (orthelack thereof), physical abilities and geographic locations. Broadly, 
the majority of youth do not find employment with or without a formal qualification and there 
remain many obstacles when starting local businesses or projects. Coca Cola’s President, Kelvin 
Balogun, pointed out that almost half of Africa’s university graduates do not get a job (African 
Center for Economic Transformation, Accessed July2018).

Finding employment itself does not guarantee an improvement of livelihoods. Over 70% of 
workers in Sub-Saharan Africa are in vulnerable employment (ILO, Accessed July 2016). A 
significant number of these workers are female breadwinners. Informal employment is considered 
the dominant method of generating income for African youth, in particular women and the most 
vulnerable groups within society (ILO, Accessed July 2018).

The Mandela School, its partners (The International Development Research Centre, Ford 
Foundation and others), recognise the potential of youth to construct solutions that answer the 
question of sustainable livelihoods for youth in Africa.

OBJECTIVES

• To provide a research platform for Emerging African Leaders Programme alumni to submit 
and present think pieces, which capture their current strategies/success stories/policies and 
best practices for quality job creation, innovation, entrepreneurship (amongst others) towards 
sustainable livelihoods for Africa’s youth.

• To nurture rigorous debate amongst EALP alumni and key stakeholders in mapping/creating 
new spaces for cross-sectoral collaboration.

• To publish the inputs and think pieces in a research report to share with policymakers, 
multilateral partners and grassroots organisations.

The Research Roundtable seeks to examine the plight of marginalised youth whose lived experiences 
vary according to gender, geographic location, access and quality of education, economic 
opportunities (agricultural, technological) and methods of work (those with meaningful work; 
vulnerable employment or activity in the informal sector). The following themes will be critically 
explored:

1. Existing policy frameworks (international, continental, national, local), which seek to address 
the youth (un) employment challenge.

2. The role of the informal sector in creating work opportunities.

3. Labour markets and youth: Demography, skills versus market needs, competitiveness, 
obstacles, labour rights, unions.

4. The entrepreneurship debate: success stories, challenges, and models of best practice.

5. The impact and opportunities of the 4th Industrial Revolution for African youth.

http://acetforafrica.org/highlights/unemployment-in-africa-no-jobs-for-50-of-graduates/
http://acetforafrica.org/highlights/unemployment-in-africa-no-jobs-for-50-of-graduates/
https://www.ilo.org/addisababa/media-centre/pr/WCMS_444474/lang--en/index.htm
http://www.ilo.org/addisababa/whats-new/WCMS_377286/lang--en/index.htm
http://www.ilo.org/addisababa/whats-new/WCMS_377286/lang--en/index.htm
http://www.ilo.org/addisababa/whats-new/WCMS_377286/lang--en/index.htm
http://www.ilo.org/addisababa/whats-new/WCMS_377286/lang--en/index.htm
http://www.ilo.org/addisababa/whats-new/WCMS_377286/lang--en/index.htm
http://www.ilo.org/addisababa/whats-new/WCMS_377286/lang--en/index.htm
http://www.ilo.org/addisababa/whats-new/WCMS_377286/lang--en/index.htm
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RESEARCH ROUNDTABLE PROGRAMME

DATE/TIME Programme Description

Wednesday 12 September

09h00–18h00 EALP Fellows, Invited Experts Arrive at the Park Inn, Cape Town, South 
Africa.

18h00–19h00 Registration and Cocktail Welcome atthe Park Inn Restaurant

Thursday 13 September

08h30–09h30 Welcome, Introductions, Overview of the Programmme

• Dr Marianne Camerer (Director, Building Bridges, UCT)

• Roundtable Contributors’ Introductions

• Ms Mabel Sithole (Programme Officer, Building Bridges)

Session 1: 
09h30–11h15

Setting the Scene – The Youth (Un) Employment Challenge: A 
Critical Overview of Policy Frameworks (International, 
Continental, National, Local)
Discussant: Mr Njoya Tikum (Regional Manager for East and 
Southern Africa, United Nations Volunteers)

• Ms Nebila Abdulmelik – Industrial Parks in Ethiopia: 
Tackling the Employment Problem?

• Mr Selassie Tay – An Assessment of Ghana’s Policy 
Frameworks that Address Youth (Un) Employment: Best 
Practices and the Challenges.

• Ms Fatou Mbow – Revitalizing TVET in Africa: The African 
Union Commission’s Capacity Building Programme

11h15–11h30 Tea and Coffee

Session 2: 
11h30–13h00

The Role of the Informal Sector in Creating Work 
Opportunities for Youth
Facilitator: Ms Chenai Chair (Research ICT Africa) 
Discussant: Mr Daniel Munene (School of Economics, UCT)

• Mr John Oluwadero – The Role of the Informal Sector in 
Creating Work Opportunities in Nigeria

• Mr Bhekumusa Moyo – A Comparative Study of the 
Informal Sector in 7 African Countries

13h00-14h00 Lunch (The Park Inn Restaurant)
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Session 3: 
14h00–15h30

Connecting Youth to Labour Markets: Trends, Obstacles, and 
Preparation
Facilitator: Ms Mabel Sithole (Programme Officer, Building 
Bridges)
Discussant: Mr Taona Tsopo (Amandla Development)

• Mr Farhan Yusuf – Inclusion of Holistic Career Counseling 
Into the Education Policies of Countries in Africa

• Ms Nancy Muigei – The Politics of Policy Making and 
Implementation of Youth Unemployment Policies in 
Kenya: Youth Preparedness for Employment.

• Ms Ngosa Simachela – Labour Markets and Youth: 
How Protected is the Young Labourer

• Mr Elie Chansa – The Big Hustle

15h30–16h00 Tea and Coffee

16h00–16h30 Rapporteur Summary of Inputs and Discussions. Ms 
Faith Kiboro and Ms Shirley Kandabu

Friday 14 September

Session 4: 
09h00–11h00

The Entrepreneurship Debate: Success Stories, Challenges and 
Models of Best Practice
Facilitator: Dr Marianne Camerer (Director, Building Bridges) 
Discussant: Ms Elli Yiannakaris (Director of the Raymond 
Ackerman Academy)

• Mr Alhassan Ziblim – Young Women in Village Poultry 
Farming in Northern Ghana.

• Mr Magatte Camara – Youth Entrepreneurship and 
Building Bridges between Education and Apprenticeship in 
Senegal.

• Mr Edwin Kibui Rwigi – The Big Hustle: Taking Lessons 
from Mathare’s Experience of Government Sponsored 
Youth Programmes.
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11h00-11h30 Tea and Coffee

Session 5: 
11h30–13h00

The Impact and Opportunities of the 4th Industrial Revolution for 
African Youth

Facilitator: Ms Penny Parenzee (Acting Programme Manager, 
Executive Education)
Discussant:  Mr Michael Mutava (The Mandela School of 
Public Governance)

• Mr Rendani Mamphiswana – An Analysis of How African 
Youth Can Take the Lead in the 4th Industrial Revolution.

• Ms Meti Bekele – Young Women, Unemployment and the 
Fourth Industrial Revolution

13h00–14h00 Lunch (Park Inn Restaurant)

14h00–15h30 Summary of Inputs and Discussions
Led by the Rapporteurs: Building Bridges Research Fellows 
Ms Faith Kiboro and Ms Shirley Kandabu

15h30–16h00 Closing Remarks
Facilitators: Ms Mabel Sithole, Dr Marianne Camerer

16h00–18h00 Break

18h00 Bus Departs to Africa Cafe

18h15–20h30 Closing Dinner: Research Roundtable 2018

20h30 Shuttle to the Park Inn.
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About the Building Bridges 
Research Fellowship
The Nelson Mandela School of Public Governance, University of Cape Town, 
combines academic insight with practice-based public service to promote strategic 
public leadership in Africa. As a multi-disciplinary centre, the School and its 
offerings are designed to make public service at the highest levels of leadership an 
aspiration for the most talented of the community’s rising generation.

In 2018, the Building Bridges Programme celebrated four cohorts with over 100 
alumni of the Emerging African Leaders Programme (EALP). This report marks its 
first report done by Research Fellows. 

Moving forward, the EALP fellows now have the opportunity to periodically apply 
to join the Building Bridges team for two months as Research Fellows. This is a 
unique opportunity to contribute towards knowledge development on the topical 
issues and to consolidate research for publication in a report.

Fellows should have strong research skills, experience in report writing and 
presentation of findings. A perfect fellow will be a team player with passion for 
African youth. 

Faith Kiboro and Shirley Kandabu, our 2018 
Building Bridges Research Fellows. 
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